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UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARO 

CHARGE AGAINST EMPLOYER 

If! f)() :l 

I .· -OO~N~_T_~RIT~ IN T~IS SP~CE- -· 
J Cue I Dale Flied 

· 28-CA-111220 1 August ~4, 2013 
INSTRUCTIONS: I. .. -- -··- · · ' 
Pile an or~gtnel w'!!'_I!!;RB f\119lonll 01-ID!.~~"~ !'&Q~~n wntoh U!t ell ~~~gild 11nl~!! ~":C'.'.~rect~!_ ~-=-~~ or le occun~~· _. ·- _ 

. . --·. 1 tMPI,..QY'E;!t.AOAl~.ST WHOM CHARQ!;.lS_!H~.9UGijJ _ - -----
·a. Name or En1ployer b Tel. No. 702-369-5000 

Harrah's Hotel &. Casino 

d Address (Street, city, st/Jirl, snd Z/Pr;.oCe) 
347 5 Las Vegas Blvd. S. 

c. CeltNo. 

f. Fali:NO, 

--- --Tt~~~:OJr~~P~H~~~~~~~:~rc~~---- 9--;.Me~- --

1 

; lbrown@ceesars.com 

j-t,_ Numoer oTW«II&riemptoyed 

I ' 3000 
i. Type Of-E-;IIJbhsh~~~ (;-ctoty, 'mtne. Vlflolfr•eler; &tc.) - - • j: 1;-;;,tity pl'l~dpal piWua ~;~r eervlc8 

1 
' · "· 

Las Vegas, NV 89109 

·--1 
- - - ) 

• ~-otel a~~ _c_~~-i-~~ .... _. _ ·-- ______ __.] Gaming ···--··----- ..... .. _.. . _____ . 
~- Th& above-named emi)IO)'et' hill engaged In and I$ enljlllgl~ tn unfair labor prac11cee ..,tthln 1ha meaning or &edkln 6(a). &ubaeclklns (1) ancJ (list 

sub.St~ctlons) -·· _ _ . . ---- ··--... . --·- af IM Nailoflal Lsbor Relai!OI'I$ Act and these unfa•r laW 

oraclicea ere practices Jffec!Jng commerce wllhln ltle meaning or I he Ac1. or the&& unfair I.Jbor practices ara unfalf pred•oes etfec11t\g commerw 
w"l\ln tt\8 metming of 1he Act and the Postal Reorganization Ac1. 

2 Basis oi11Je Cilerge (set ftxtfr a cl&ar and cot'fCI3o 61t~fftrnent of tflfl filets can11tituting th& 11/18ged unlll!r fobor practices) 

Harassment and retaliation against Union Local 995 . My department manager IS targeting 
me for harassment because of my attempts to enforce and uphold the union contract. Because of my Un1on activity and 
active role as BDGJitDDI[!)l of my department, I have been the focus of extre!Tie and targeted disciplinary action, retaliation 
and harassment by way of a written wamlng, a final written warning documentation, verbal threats of discipline and false 
accusatrons In addition. Intentional delay of vacation approval and delayed vacation pay. Coercion to violate Union 

Contract with ultimatum, to receive requested time off. Disregarding claims of harassment toward me by other 
employees/co-workers. through the claim of plausible deniability. 

.ce Addi'!Jsa (S(Te(rl end number. Clfy. state, snd ZIP corJfJ) 4b Tel. No. @IWIIDQI@ 

(b) (6), (b) (7)(C) .. c. Cell No [iQMWj1 
I 

.Ctl. Fax No. [IDWJli)IU3!fl 

4a a-Mall 

(b) (6). (b) (7)(C) 
... __ , • ... • • - .- ' ----.- • ~ + 

5. Full nome of nallonsl or lnW1ne1lonal lebClf orpanfzetlon of which It le an alllUete or constituent unit (to be filled m whftn c/IBfTJB Is f1iod br B Ieber 
j 
' I 

··---1 
Ol'giii'IIZB(Ion) 

Tel. No. 6. DECLARATION 1 

I d ' ' 

By 
(b) (6), (b) (7)(C) 

; •;;.. : 11~> • ; 1!.1.: " ; t,; · t ltJ , h•L•..L;:.f • : -.I' '-·.t ~ 

(b) (6), (b) (?)(C) . -I 

I 
I 

(b) (6), (b) (?)(C) K-tJ-tJ II·Meil 

I 
WILLFUL FAlSE 9TATEMI:'NTS ON ntiS CMARQECAN BE PUNISHED BY FINE AND IMPRISONMEN1 {U.8. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
SoliCitation of the Information on this form tS BV!hoflzed by the NaUonel Lllbor Relallon~> Ad (NLRA). 29 U.S C § 15, et seq, Tile prlncipel usl) ollhe trrlormetlon I& to ~ssiSl 
1M Nedonel Labor Rel&Uon& Boarcl (NLR8) It\ prooessmg unfair l~r practice arl<l relal&d proceedings or lrtigetiort Ttl& routine use5 for ltlelnformstion ere fully sal fMh 1n 
the FGderal Regislar. 71 Fe<l. Reg. 74942--43 (Dec, 13, 2006). Tile NLRB wlll futltler explain ltiese use9 upon request. Disclosure of Ulls lnlormallon \tJ the NLRB Is 
volul'ltery. 1\owevet, feNure l(J &upply lhe lnfucmeOon will CSU&e tile NLRB lo decline lo invoke Its prooesses, 



FORM ~UHOEJ!,.. U S,C 3$12 

UNITED STATES OF AMERICA 
NATIONAL U.BOR RELATIONS SOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

INSTRUCTlONS: 

11. Name of Employer 

T -Mobile USA 

1. 

Case 

28-CA-111230 
Date Flied 

08/12/2013 

b. Tel. No. 505-998-3647 

c. Cell No. 

f-------------- ----,.-----..,..------------1 f. Fax No. 
e. Employer Ref)tesenlative d. Address (Srreec eirt. state. and ZIP ooaeJ 

1201 Menaul NE 
Albuquerque. NM 

Karen Viols 

j. ldontify principal product or seNice 

g. e-Mail 

h. Number of wori<ers employed 
500+ 

1. Type ofEstabOshment(fsclol)', mi(l4), whDI&safer. etc.) 
Call Center Customer Service Mobile Phone Company 

k. The above..,amed empiO)'t.l' hat engaged in and i& engaging In unfair labOI' practlcas within I~ meaning of section S(a), Wbsedions (1} and (list 

subS8CIIons) of lhe National Labor Relation& Aa, and these unfail' labor 

practices are practices atredlng commerce within lh& meaning of 1he Ad. or lhese unfair labor prae11ces are untaJr pradloes affeclit1Q commerce 

witl1ln the meaning of the ACt and the Postal Reo111an~a~on Act. 

2. Bas~ of lhe Charge (sel forlh a c/fnv ~nd concise slaf:ement cf Itt• fatU constituting the a/lag«J unfair labor~) 

For the past si.x months prior to the filing of this charge, a of the 

NLRA. among other things retaliation of CWA activist and send 

home on a "Decision Day" on ~nd has now lost a tenured and can now get 

fired for any reason at a.~ lost his po.ty for bonuses and transfer into other positions within the company. 

The union believes that s targeted because o nion actiVity. 

J. Full name of paftY. tiling cllarge (if labor oq;anlzat/Qn
1
giye full nama, Including local namo 4nd number) 

COmmunication WorKers of America AFL-CIO Local 7011 

-48. Address (S~teer ana number, cily. stele. an<J ZIP codB) 

1608 Truman SE 

Albuquerque, NM 87108 

4b. Tel. No. 505-266-5876 

4c. Cell No. 505-573--4153 

o4d. Fax No. 505-266·5965 

4e. e·Mail 

gwinterl'\heimer@cwa-onion. org 

S. Ful name of national cr intemallonat labOr organization of wl'lich it iS an afflllate or constituent Lll1lt (Ia be filkKJ in whsn charge Is filed by a labor 

organlzat/MJ Communication Workers of America AFL-GIO Local 7011 

8: DeClARATION 
I declare that I have read 1lle above charge and that the stat.emems are true to the best of my knoWledge and beUef. 

Glenda Wintemheimer SAO 07 

A~ 1608 Truman SEAibuqel'que, NM 87108 08/1~!:~ 

Tel. No. 
505-266-5875 

Office, if an)'. cea No. 
505-573-4153 

Fax No. 

a-Mall 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PU .. ISHED BY FINE AND IJ~PRISONMENi (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 

Solldtatico of Ute i~forma~on on this fonn is aulho~ by !he Nallonal Labor Retll(ions Act (NLRA), 29 U.S.C. § 151 e1 seq. The prl• use of Ule informadon is to assist 
!he Na!ional Labor Rela6011$ Boatd (NLRB) in ptoe8$$ing unfair labor practloo and relaled proa!edl~ or !ligation. The routine 1$5 fof the fnformalion are fully se1 fiWVI in 
the fedeflll Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will flttlll« ;,:plain these IJSe$ upon request Olsd06ure of this ilfoti'JWion to the NLRB is 
voluntatY; •ver. falure to supply the intcrma6on w~l cause the NLRB to d6cfine to Invoke its processes. 



08/ 15/2013 13: 33 (FAX) P .001/001 

FORM NLRB-501 FORM EXEMPT UNDER 44 USC 3512 0 . 0 

UNITED STATES OF AMERICA 
NATIONAL LABOR RElATIONS BOARD 

CHARGE AGAINST EMPLOYER 

t::'<·.:~ ~~~=Jot ·'. DO;! NOTJ WRITEHNY.THIS::..SPACI!g•.~~r:!;' .~J~ 
Caaa Dale Flied 

28-CA-111296 08/15/201 3 
INStRUCTIONS 
File an orlglnal and -4 copies of this chllrge with NLRB Ra~rlonal Dlntctor for hi II ctl d I . I the region In w ch tha a •Red unfair labor pra · ca occurra or 1 occurt ng. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
L Nama of Employer b. Numbar or workers employed 
Public Service Company ofNew Mexico about 920 
c. Addreaa (atreet, city, tl•l•, ZIF' coda) d. Employer ReprHenlallve o. Telephone No, 
Alvarado Square, MS 1200 K. Janelle Haught (505) 241-4837 
Albuquerque, New Mexico 87158 ll!laii!:·HIIIilb~.~m Cell (505) 681-3361 

resources. com Fax (505) 241-2338 
t, Type of Establishment (factory, rnlna, Wholesaler, ate.) g. Identify principal produd or service 
Public Utility generation, transmission and distribution of electricity 
h. The above·named employer haa engaged In and Is engaging In unfair labor practlees within the maanlng or aactlon B(a), 

subsectlona (1) 1nd (S) of the National L.abot Relations Act, and these unfair Jabot prxtlcas are unfair practlcet 
affectln~ commerce within the meaning of the Act. 

2. Baahs of the Charge (aet forth a cl•er end conctae atalemant of the facta con&tltuilng the al~ed unr.lr lebor practices) 

During the prior six months, and continuing to date, at the San Juan Generating Station, the ·above-named 
Employer has unilaterally promulgated and implemented a new rule that employees can not cancel vacation 
requests once sched~led. 

By the above and other acts, the above-named Employer has interfered with, restrained and coerced 
employees in the exercise of the rights guaranteed in Section 1 ofthe Act. 

\ 3. Full name of p11rty nllng charge ~f labor organlzaUon, giYG full nerne, Including local name and number) 
International Brotherhood of Electrical Workers, Local Union No. 611, AFL-CIO 
-4a. Address (•tree! and number, city, •tale and ZIP code) -4b. Tetephene No. 4921 Alexander Blvd., NE Suite A (505) 343-0611 
Albuquerque, New Mexico 87107 Fax (505) 342-2990 
5. Full nlnle of natlon.al or lntematlonal labot org:~~nlzttlon otwhlcn It 151 an affiliate or conatiWent unit (to be mled In when charge It filad by a lllbor organ!tetlon. · 
International Brotherhood of Electrical Workers, AFL-CIO 

6. DECLARATION 
~atl0 th abOVll cha .. e and that the t tataments are true to the beat of rny knowledge and benaf. 

By .-.. ~ '::'J 'r!Ue Attorney 
sr~ ...... .,. "',...,. m-"'""'' John L. Hollis 
Add~ ' Telaphona No. Data 60 0 Constitution NE #4 (505) 266· 7841 August 15, 2013 
Albuquerque, New Mexico 87110 Fax (50S) 266·9729 

JhollfaO@mlndsprlng.com 
WILLFUL FALSe STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT 

(U.S. CODE!, Tl'l'LE 11, SECTION 10011 



6i249513~~ 

rHTER>IET 
FORM NLRS-50 I 

(2-<lll) 

AMALGAMATED TRANS I 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER .Case 

09:07:56 a.m. 08-16-2013 212 

FORM EJ(EJoiPT UNDER 44 U S.C ~512 

DO NOT WRITE IN THIS SPACE 

28-CA-111384 
. DateFiled 

August 16, 2013 
lfofSTRUCTIONS: 
File an original with NLRB Regiooal Dlrec:tor for lh!t ragion in whic;h Ule allqged unfair latlor ~ce occurr~ or: Is ""currl.n_g:.... _. 
--· --------. ~~:: -~ _:_.~~~-:·_- -- - . . . - . --1.~E;..4P(6~~-AGAi~~J'~WHOM _c_tf.AR_G_~·!$ ~.ROUGHT . _ --· ____ _ 

a Name of Employer 

Veolia Transportation 

d. Address (Street. city, state, and ZIP code} 

2225 W. Lower Buckeye Road 

Phoenix. AZ 85009 

- " -- ----
i. Type of Establishment(fadoty, mine. wtlolesaler. etc.) 
Transportation 

---~ -~--" 

e. Employer Representative 

. Katrina Heineking 

. -
· i Identify prioopal prOO.ct or service 

Public Transit 
' -

b. Tel No 602-229-4700 

. c. Cell No. 

- f Fax No. 602-229-4731 

g. e-Mail 

h Number of workers employed 
1000 

k. The above-named employer has engaged in and is engaging m unfair labor practices Within the meaning of secbon 8(a 1. subsect1ons i 1) and (list 

subsections} (5) of the National Labor Relations Act, and these unfair labor 

oracbces aro pracbces affecting c:Ommerce witl11n the mean1ng of the Ac1, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the ~and ltie Postal Reorgamzation Act 

2. Basis of the Charge (set forth a clftar and concise statement of lhe facts constituting the alleged unfair labor practiCeS} 

Within the last six-months, the above named Employer has, among other things, refused to bargain in good faith with the 

exclusive collective bargaining representalive of its employees by refusing to honor past grievance settlements, by refusing 

to provide information to the exclusive bargaining representative which is necessary for the purpose in carryrng out its duty 
to represent 

By these and other acts, the above-named Employer has interfered with, restrained, and coerced employees in the 

exercise of the rights guaranteed in Section 7 of the Act. 

---- ----c~r'-'' - - • - - - - -

3. Full name of pa!:!Y filing charge {if iaboroiJFlnizaliofL. gilf!i' full name. including local name and number) 
Amalgamated Transtt Umon Local1~33, Art_:CIO 

4a. Address {Street and numb&r. city, stale, and ZIP rode} 

11024 North 28th Drive Suite 185 
Phoenix, AZ 85029 

4b. Tel. No. 602-495-9466 

4c. Cell No. 

4d Fax No. 602-495-1385 

4e. e-Mail 

union@atu 14 33 .org 

5. Full name of nafional or internatlllnallabof organization of wtuch 11 is an affiliate or constituent umt (lobe fined 1n when charge is filed by a Iaber 
org;;mization) . 

Amalgamated Transtt Unton 

6. DECLARATION 

8Y " ~/ • Frank J. Zuckerbrow 

~;_~that I ha~o;e read the above charge and 0 statemenls are true to the best of my knowledge and beltef. 

lgnalu~ rep.'e tRIM> iir pa/son making Chsige) (PrinL11pe name end title or offlce. if iJnY) 

same as above in 4a 
Address 

08116/2013 
(d.31el 

; Tel. No. 

Office. if any. Cell No. 

"F~No. 

;e-Mail 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AHD IMPRISONMENT jU.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Soliatation of the information on this fOITTI is atllhonzed by the National Labor Relations Act {NLRA), 29 U.S.C. ~ 151 et seq. The prinapal use of the mlormahon IS lo ass1sl 
the Nat'Of'l8l Labor RelatJons Boam (NLRB) in process1ng unfair labor prac11ce alld related proceedings or litigal100 The JOUiioe uses folthe 1nforma!Jon are full·; sellorth 1n 
the Federal Register. 71 Fed Reg. 74~2-43 (Dec. 13. 2006). The NLRB wdl further eq~laln !!lese uses upo11 request CXsdosure of !liis mrormabon to the NLRB IS 
voluntary: toNever, failure to supply the mformaflon Will cause the NLRB Ia decfine to involle its processes. 



__ F<ilRM EXEMPT l}~ER ¥USC~-

INTERNET 
FORM NLRB-50' 

(2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

00 NOT WRITE IN THIS SPACE 

Date Filed 

I"STRUCnONS: 
- ~-111 533 08/16/2013 

File an origin_~ with NLRB Regional Director for the region In wtlieh the alleged unfair lebor preetiee occurr-.d 01' is occurring . -- -
1. EMPLOYER AGAINST WHOM CHARG_E IS BROUGHT 

a. Name af Employe 

UNSGas Inc. 

r 

-
d. Address (Street, 

2901 W. Sham 
city, state, and ZJP code) 

retl Blvd. Ste 100 
Flagstaff, AZ 860 01 

i. Type of Establlshme nt(faclofy, mine. wholesaler. air::.) 
gas utility 

- - -- - - -
b. Tel. No. 928-226-2274 

c. Celt No. 

f. Fax No. 
e. Employer Representative . ·-- ···- - - · 
Anthony Baca g. e-Mail 

h. Number of wo~rs employed 
100 

j . Identify principa.l product or service 
distribution and sale of gas 

d employer has engaged in and is engl:lglng in unfair labor practices within the. meaning of se.clion S(a), subsections (1) and (list it. The above-n!lnw 

subsectiOns) (3 

practices are pra 
within the meani 

} 
--- of the National labor Relations Act, and these unfair labor 

dices affecting commerce within the meaning of the Ad, or these unfair labor practices are unfair practices -affecting commerce 
ng of the Act and the Postal Reorganization Act. 

rge (set forth a clear and ooncise statement of ffl9 facts constituting the alleged unfair labor practices} 2. Ba$iS of the Cha 

The employer h 
Union and its m 

as terminated WW! '!I'RP!! for the Union. because of. concerted activities on behalf of the 
embers, in violation of§ 8 (a) (3) and (1) of the Act. 

-
fili~ dl~ fit labor ~anization, ghle full name, inc!~ focal name and number) 

othe oo o Electrical Workers , Local1116, A L-CIO 
3. F'ull name of P.Rrty 
International tu; 

4a. Address (Stree 

750 S . Tucson 
Tucson, Arizon 

t and number, city. state, and ZIP code) 

a 86716 

- - ~-

-

. -
4b. Tel. No, 

520-79:2-1475 

4c. Cell No, 520-850-8889 

4d. Fax No. 520-862-6132 

4e. &-Mail 

frank@ibew1116.com 

tiona! or international labor organization of whiCh it is a.n affiliate or constituent unit (to be filled in when charge is filed by a labor 5. Full name of na 
organization} lnte mational Brotherhood of Electneal WOrkers, AFL-CIO 

~-· ·· 

1 declare tllat 1 haVe 
6. DEClARATION TeL No. 

read the above charge and that the statements are I rue to the best of my knowledge and belief. 602-234-0008 

~~~ Stanley Lubin 
Office, If any, Cell No. 
602.-418-4944 

seni<~if;iQ, persiJn maltl/1fl charge) (Print/type name and title or offfce, if any) 
Fax No. 602-626-3586 

8/15/13 
e-Mail 

4th Ave Phoen1x. Arizona 85003 stan@lubinandenoch.com 
--·-- (Claw) 

349 North 
Address 

--- ·--
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY ANE AND IMPRISONMENT (U.S, CODE, TITLE 18, SECTION 1001) 

PRIVACYACTSJ'ATEMEHT 

' 

Solicitation of the information on this form is authorized by the National l abor Relations Act (NLRA), 29 U.S.C. § 15.1 e1 seq. The. principal use of the infonnation is to -assist 
the National labor Relations Board (NLRB) in processing unfair labor practice and related proceedin,gs or litigation. The routlne uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these o.ses upon request. Disclosure of this information to the NLRB is 
voluntary: however. failure to supply the information will cause tfle NLRB to decline to invoke its processes. 



I 

Form NLRS - 501 (2-<l8) 
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 

NATIONAL LABOR RELATIONS BOARD case Date Rled 

CHARGE AGAINST EMPLOYER 28-CA-111598 08/19/2013 
INSTRUCTIONS: 

File an original of this charge with NLRB Regional Director in which the alleged unfair labor practice occurred or is occurring. 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name ot Employer 
CHENEGA CORPORATION 

d. Address (street. city, state ZIP coda) 

19980 HIGHLAND VISTA 
DRIVE, SUITE 175 
AUBURN, VA 20147 

I. Type of Establishment (factory, nursing home, 
hote~ 
Federal Service Contract Provider 

e. Employer Representative 
RYAN WILLIAMS, SENIOR VICE 
PRESIDENT FACILITY 
OPERATIONS 

J. Principal Product or Service 
Security and Clerical Services 

b. Tel. No. 
703 843-4098 

c. Cell No. 
f. Fax No. 

g. e-Mail 

h. Dispute Location (City and State) 
Albu uer ue, NM 

k. Number of workers at dispute location 

I. The above-named etnployer has engaged In and is engaging unfair labor practices within the meaning of section 8(a), subsections (1). (3) and (5) of the 
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor 
ractlces are unfair ractices affectin commerce within the meanin of the Act and the Postal Reor nization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

Within the last six months, the above-named employer, through its officers, agents, and representatives has failed and 

refused to bargain in good faith as a successor employer with Sheet Metal Workers Local Union No. 49 (Union} by failing 

to honor the terms and conditions of the collective bargaining agreement in effect between the Union and Chugach 
Management Services, the predecessor employer of the affected unit employees and by making unilateral changes to the 

terms and conditions of employment of employees regarding wages and job classifications without first bargaining with the 

Union. 

Within the last six months, the above-named Employer, 
discriminatory actions, failed to hire employee and Union 
and active with the Union. 

representatives has, among other 
vo::•.cn.•::.o:: .was associated with 

By these and other acts, the Employer has restrained, coerced, and interfered with the rights guaranteed in 
Section 7 of the Act 

3. FuU name of party filing charge (if labor organization, give full name. fndudlng local name and number) 

Sheet Metal Workers International Association Local Union No. 49 
4a. Address (street and number, clty, state, and ZIP code) 

2300 BUENA VISTA SE, SUITE 110 
ALBUQUERQUE, NM 87106 

6. DECLARATION 
I declare that I have read the above charge and that the statements are true to the best of 
m knowle e and belief. 

(signature of representative or person making charge) 

Address: 2300 BUENA VISTA SE, SUITE 110 
ALBUQUERQUE, NM 87106 

RICHARD ESPINOSA, 
Business Representative 
Print Name and TiUe 

Date: 8 -/7·,:201] 

Tel. No. 
(505) 266-5578 

Office, if any, Cell No. 

(505)379-5437 

Fax No. 505 266-5879 
e-Mail respinosa@smwlu49.org 

WILLFUL FALSE SfATEMENTS ON TliiS CHARGE CAN BE PUNISUED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 13, SECTION 1001) 
PRIVACY ACf STATEMENT 

Solicitation of the infonnation on this form is authorized by the National labor Relations Act (NLRA), 29 U.S.C. § 151 e1 seq. The principal use of the infonnation is to 
assist the Natiooal Labor Relatious Board (NLRB) in processing unfair labor pmcticc and related proceedings or litigation. The routine uses for the infonnation are fully 
set fortb in the Fedetal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon requcsl Disclosure of this infonnation to tbe 
NLRB is voluntary; however, fdilure to supply the information will cause the NLRB to decline tu invoke. its processes. 

1-882321283. 



FORM EXEMPT l!NOER 44 V.S.C 3512 
INTERNET 

F~M Nl.Rfl.501 
(2.()B) 

INSTRUCnONS: 

UNITED STATES OF AMERIC.A 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case 

I 28-CA- 111 600 
I Date Flied 
i 
i August 20 1 
I 

FUe an orl Ina I with NLRB Re tonal Dlrec:lor for the region In whh:h the alleted unfair labor jlf'Ktlce occurred·Ot Is· occun1ng. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 

Source Refrigeration & HVAC Inc. 
I b. Tel. No. 714-578-2300 

I c. Cell No. 
I 

~-~~~----~~~-----~~~~~-~~----~~t~~71"n~~ 
d. Address (Streel, city, slate, and ZIP code) 'f e. Employer Representative . 

2013! 

800 E. Orangethorpe Ave. 
Anaheim, CA. 92801 

1 g. &-Mail 

I ~--Number of Worl<ers employed 
i ~ 1000 

i. Type of Establishment (factOI}', mine, wholesaler; etc.) 
Refrigeration Contractor 

j. Identify principal product Of seNice 
Supermal1<et refrigeration 

k . The abov&-named employer has engaged in and is engaging In unfair labor practices within the meaning of section 8(a), subsections (1) and (list 

subsections)--- - - - - - - - ---- --- - - - - -- of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practrces affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and COiiCise statement of the facts· constituting the alleged unf.RJr.Jpbar practices) 
Employee was attempting to distribute handbills soliciting other employees to join - in discussions of wages and working 
conditions and soliciting discussions of how we could act together to improve wages and working conditions at Source. 
Employee attempted to distribute these handbills before work, in the lunchroom, while. was off the clod<. 
The employer's written policy stated that the lunchroom was a non-work area. 
Employer's , confiscated the handbills, and stated that the lunchroom was a 
multi-purpose room and that employees were forbidden from solicitations in this room. ' disciplined the employee 
and wrote the employee up for violating the employers bulletin boards and solicitation policy. policy is unlawfully 
overbroad, restricts protected concerted activity, and restrains employees from engaging in Section 7 rights. 
The NLRB and Courts have found that employers could not restrict employees from solicitalon in mixed use areas. 

3. FUll name of party filing charge (if labor organization, give full name, Including local name and numbet1 ... , 
4a. Address (Sir&et and number. city, state, and ZIP code) 

4c. Cell No. 
(b) (6), (b) (7)(C) 

4b. Tel. No. @IWIIiJifiKI] 

4d. FaxNo. 

4e. e-Mail 

(b) (6). (b) (?)(C) 
~-------------------------------------------- . 5. Full name of national or international labor orgsrilzetion ofwtlich it is an affiliate or constituent unit (to~ filled in when charge is filed by a labor 

Df9SIIiZation) 

6. DECLARATION Tel. No. 
ld cl thatlha d lh abo ell and that the statemeots are true to the best of my knowledge and belief. . 
(b) (6), (b) (?)(C) I Office, if any, Cell No. 

lliBR~·~m~·~~~· ·~o~~~·~~-- 1 = ~~~~-------·· ~~------------------(PriniAype name and title Or .offlce, if any) {f: N 
f ax o. 

By 
ng charge) 

re--M ail 

Address·-·-~~~~~~======---
81

=
18

=
12

J~~2~I-s)===..ll ___________________ ; 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. COOE, TITLE 18, SECnON 1001) 

PRIVACY ACT STATEMENT 
Solidlation of the informauon on thiS folm is authofized by the National Laber Relations Act (NLRA), 29 u.s.c. § 151 el seq. The principal use of the Information is lo aSSist 
the National Labor Relations Board (NLRB) in processing unfair lab« practice and related proceedings or litigation. The routine uses for the information are fully set fofth In 
the Federal Register, 71 red. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
volunlary; however, fa~ure to supply the information vAll cause the NLRB to decline to invoke its processes. 



FORI.IEXEMPTUNDER44US.C3512 

MERt£1' UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE FORh1 NI.RB-601 
~TIONAL LABOR RELATIONS BOARD (2.08) 

CHARGE AGAINST EMPLOYER Case Date Flied 
28~-111637 August 20, 2013 

INSTRUCTIONS: 
Pile M oriGinal With NLRB R~glonal Director for the region In which the elleged unfair labor practice oeoumlll 01' Is occurring. 

1. EMPLO't'ERAGAlNSI WHOM CHARGE IS BROUGHT 
a. Name of Employer b. Tel. No. 702-966-4700 
Daily Management, Inc. 

c. CeliNa. 

f. Fax No. 
d. Addre&8 (Street, city, state, and ZIP code) e. Employer Representative 
9940 Las Vegas Boulevard South Dyana, Director g. e-Maft 

Las Vegas, NV 89183-4007 Human Resources 

h. Number of workers employed 
1000 

I. Type of Esta~llshment(factoty, mine, wholessler, etc.) J. Identify principal product or seNice 
Timeshare & Hotel Suites and Rooms 
k. Jhe abOve-named employer has engaged In and Is engaging In unfair labor practices within the meaning of section 8(a), slbsecllons (1) and (Hsl 

wbsectlons). (5) of the NaUonal Labor Relations Act. and these oofalr labor 

~ are pracllces affecting commeroe within the meaning of the Act, or these unfair labor practices are unfair pracOces affecllng commerce 
wllhln the meaning of the Act and the P0$1 ReorganlzaUoo Act. 

2. Basis of the Charge (set fr:xth a clear end concise statement of the facts oonslltutJng the aHeged unfair labor pracllces) 

Within the six (6) months preceding the filing of this charge, the above-named Employer; through its officers, agents and/or 
representatives; has failed and refused to bargain In good faith with the International Union of Operating Engineers, Looal 
501, AFL..CIO (Union) by 1) making unHateral changes to Its vacancy notification polldes and ~) by not giving the Union 
notice when It detennlned to Issue disciplinary actions, including verbal or written warnings, suspensions and/or 
termlnaUons, to Its employees who are represented by the Unlon,.lncluding, but not limited to, the disciplinary action issued 
1m•m•mru.1 

l Full nrce o'l~~ fiHng~rg~{.ab~~(inlzatfon, give ~~A{fjCiudi(B loCal nama and IIIJ/Tib8r) ntema o~a non o pe ng n meers, L:oea , L-c , 

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. 702-382-8452 

301 Deauville Street 4c. Cell No. 
Las Vegas, 'NV 89106-3912 

4<1. Fax No. 702-386-5813 

4e. e-Mail 

6. FIM name of national or International labor organization of which It Is an affllate or constituent unit (to be filled In when 0118/fJfl/s mad by aiBbor 

organization) International Union of Operating Engineers, AFL..CIO 

6. DECLARATION Tel. No. 
I dedare that I have read the above charge and that the statements are true to the best of my knowledge and belef. 702-382-8452 

ey.-::s-k--.--~Thomas O'Mahar, Bus. Repr. 
Office, If any, Cell No. 

(s!Qnlllur& of rspt81Wlt811V9 or~ {Prlnt/lype name snd tltfe or olflce, If llt1Y) 
Fax No. 702-386-5813 

$/ .1Jt? /1 ;J 
a-Mal 

· 301 Deauvllle Street, Las Vegas, NV 89106-3912 
Add~s . (dsle) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SEcnON 1001) 
P~VACYACTSTATEMENT 

Sollcltallon of the lnfonnallon on this form Is authorized by the National Labor Relatione Act (NI.RA), 29 U.S.C. § 161 et seq. The principal use of the lnformallon Is to assist 
the NaUonal Labor Relallons Board (NLRB) In processing unf<*labor practice and related proceedngs or HUgaOon. The roulkle uses for the lnformatkm are fully set forth In 
the Federal Register, 71 fed. Reg. 7494~-43 (Dec. 13, 2006). The NLRB wll further explain these uses upon request. Disclosure of this Information to the NLRB ts 
voluntary; however, fallur& to supply the lnformatloo will cause the NLRB to decline lo Invoke Ks prooe&Ses. 



AUG/29/2013/TUE 04:48PM Nathanson Law Firm FAX No. 4804194136 P. 002 
• 

FORM EXEMf>T VNOER 44 USC ~\Z 

IPJTERNET 
FCAif NI.R6-50l 

(~~) 

UNITED STATES 01= AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOVER 

00 NOT ~E IN THIS SPACE 
Case 1 Date F1led 

INSTRUCnONS: 28-CA-111651 1August 21, 2013 

a. Name of Employer 

SafewC~y, Inc. 

b. Tel. No. 

C. Cell No. 

1-------~~----:---:---------.---::::---:----::::----::--::--------; f. Fax No 
d. Address (street, Cit}!, steM, 9fld liP cod&) e. Employer Repr&sentaUve 
20227 N. 27th Avenue Ms. Chris Arla1.4d 
Phoenix. AZ 85027 

i. Type of Eslabllstlment (fsctoly. mine, whoie6s!IK. etc.) 
Grocer 

j. Identify principal proctuct or servioe 
Groceries, food 

g. e-Maif 

h. Number of workers t:mployed 
500+ 

k. The ab<We·namel:l employer lias engllQeO in ~nd Is onQagfng In unfarr labor pr.~cl!CG& wlll'iin 1110 meaning of $9Ciion 8(a), :&IJP6e~Qns (1) end (list 

su~ctions} of the National Labor Relations Act. and these unf~lr l~bor 
praC\Je&s are practlc&s affecllrlg commerre wlthklttle mean1ng of the Act. or these unfair labor praCik:es are unfair practices affecting commerce 
wrthin the moanlog of th& Act and the Postal Reorganlzallon Act 

2. Bas1! or the Chsrge (sat~ a clear and ccno'se statement of the facts r:onsfiltJtmg the~ unfait Iebar ~) 

tUJW814NW1 has been employed by Safeway, Inc. for approximately nine years as an (b) (6). (b) (7)(C ) in the 

''J"'M'H' department at the Sideway corporate office in Phoenix. Arizona. 

Since on or about August 7. 2013, the above-named employer, 1hrough its supervisor !liJWW® has interfered w1th, 

coerced, restrained and retaliated against employee because. engaged in protected concerted activity, 
including filing EEOC discrimination cha19es. Specifically, has wamednpftW about talking to other 
employees, about complaining with other employees about working conditions, and for asserting. legal rights In the 
workplace. By these and other similar acts Safeway has violated Section 8(a)(1) of the NLRA. 

' u- • • •• I 
(b) (6). (b) (7)(C) 

lng charge (it /sbor orgtJnizetron, give !vii neme, inr:ludmg lac$/ nsme and numberj 

4&. Mc:.tre&s (Street 6f'ld number, aty. stat&. ana ZIP code) 4b. Tel No. 

(b) (6), (b) (7)(C) 4c. CGII No. lWJWIWIPIIl 
411. Fa)( No. 

4e. e-Mall 

(b) (6), (b) (?)(C) 
5 ~ ull name of national or international labor organization of ~~rhich it is an a'lliliate or comrtituerrt Ul\it (lo be fiJ!iKJ in when cheriJ9 i8 til~ by a labor 
orgsnizll{ion) 

6. DECLA.RATION 
lliectare that I ~ave t9<Jd fho abow charge and tt\at the statements are 1n.Je to tho bsst of my knowledge and belle!, 

,, b~ OonaA.Nub,I,Attomey 
7sJgn&lllt" ot lf!Pil'sentsllu9 or msl<ing ch•rgs) {Ptfntllype nsme Slid tiffs or olllcs. if anyj 

8326 E. Hartford Dr., Suite 101, Scottsdare AZ 85255 
Alidreae 

8/20/2013 

Tel. No. 
602-667-0060 

Office, 1f any. CeJ No. 

Fax No. 

&-Mall 

nutinilaw@aol com 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED B'Y' F'INEAND IMPRISONMENT (U.S. CODE. TITLE 11, SECTION 1001) 

P~IVACY ACT STATEMENT 
Solicitation of llle lnformat)oo :m this !otm m Mholizoo by lho National Labor Relations Act (NLRA), 29 u.s,c. § 151 el seq, The print~ pel use ol tile information IS to assiSt 
th11 National Labor Retatlons Board (NLRB) m processing unfair labor p1aclk;a atld ~a(ed proceeding~ or hiigalion. The rwtifle uses for lllo mfcrmahon are fully set forth in 
the Fecleral Reg1ster, 11 Feo Reg. T4942-43 (Dec. 13, 2006). The NLRB wnr furth91' explain these uses upon request. Dlsclooul9 of this ln!ormation lD tt1e NLRB is 
voluntary; however, fl)llure 1o supply tile JniOfmBI.ion will uuse 1he NLRB 1o deciin& 10 in110ke ils proc;esses. 



FORM El<t:MPTUNC!!R <14 O.S.C301Z 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Flied 

INSTRUCTIONS: 
Flit an of'l lnal wtlh NI.R~ R 

e. Name of Employer b. Tel. No. 702~785-5555 

Planet Hollywood Resort 
c. CeU No. 

1----=---------------.-:::--.,---,----,-..,.-------; f. Fax No. 702~785-6511 
d. Address (Street; city, atate, and ZIP code) e. Employer Repreaentetlve 
3667.L.as Vegas Boulevard South Servalido Lara, Director g. e-Mail 
Las Vegas, NV 89109-4331 Human Resources 

~ ldentlry principal product or S91VIce 

h. Number of worws employed 
3000 

I. Type of E.stabllstunent (factoty, mine, whole88/er; etc.) 
Hotel and Casino · Rooms, Gaming, Food and Live Entertainment 
k. The above-named employer has engaged In and Ia engaging In unfair labor practices wllhln the meanlng of section 8(a), subaecllons (1) and (list 

subsecl!ona) ( 5) of the National t..abor Relations Act. and these unfair labor 

practices are praollces affecting commerce within the meaning of the Ac~ or these unf81r labor practices are unfair pracllces affecting oommerce 
Within the meaning of (t,e Act and the Poslal Reorganization Act. 

2. Basis of the Charue(set fath 8 clear and oonclse statement of the faots con91Jtuting the aUeged unfair Jsbor practices) 

Ylllthln the six (6) months preceding the filing of this charge, the above-named EmploYer; through its officers, agents and/or 
representatives; has failed and refused to bargain in good faith with the lntematlonal Union of Operating Engineers, Local 
501, AFL.CIO (Union) by not giving the Union notice when It determined to Issue disciplinary actions, Including verbal or 
written warnings, suspensions and/or terminations, to Its employees who are represented by the Union, Including, but not 
limited to, the warning and suspension issued to and the warning and 
susp&nslon issued and the discharge of 

a
1
. teFull. natfll& ot:

1
. P.ttrty flllngfdlllrge (lftltabo!JJ!Wnlzallon,.g/Ve fJJILBBJnt!c ID4LIUrJfiK1 local name end numbet) 

n rna .10na un•on o' Operating t:ngmeers, "'ocal6 11 , .'\FL•CIO 

4a. Add.ress (Street and number, ally, state, and JJP code) . . : ~ 

·301 DeauvHie Street · 
Las Vegas, MV B9106oo3912 

4b. Tel. No. 702~82~452 

4c. CeftNo. 

4<1. Fax No. 702·386-5813 

4e. et-Mall 

5. Full name of national or lnt$1Tl&tlonsllabor organtzallon of Which It Is an affiliate or constituent unit (lo be ;,/fed In When Ch8rg9 Is flfed by 8 tabor 

organfzauon) lntematlon~l Union of Operating Engineers, AFL·CIO 

6. DECLARATION 
I deolare that I have res.d ttlG above charge and that the ~laments are true to the best of my knowte<lge and ballet. 

ay~<.-.e ""'~ Jhomas O'Mahar, Bus. Repr. 
'4i(iiieiiii80fi8preaent811/w or person mfll(frlg chelfie) {Pitrtltype mrme end title ot office, If eny) 

. 301 Deauvllle Street, Las Vegas, NV 89106~3912 
Addresa 

.8/..;, t:'C'( 7 
. ·' (d91e} 

Tel. No. 
702~382-8452 

Oftlce, If any, Cell No. 

Fax No. 702-386-5813 

WILL,FUL FALSE STATEMENts ON THIS CHARGE CAN BE PUNISHED BYRNE AND IMPRISONMENT (U.S. CODE, mLE 18, SECnON 1001) 
PRIVACY ACT STATEMENT 

Sollclfaffon of the lnformaUon on this tam te authollzsd by the Na11ooal Labor RelaHons AI:A (NLRA), 29 U.S.C. § 161 ef seq. The pMclpal uae of the ntormatlon Is to assist 
the Nallonal Labor Relations Board (NLRB) In pi'OCli!Salng unfair labor praclloe and related proceedings oc Bllgatlon. The routine uses for the Information are fully set for!h In 
the Faders! Register, 71 Fed. ~eg. 74942-43 (Dec. 1~. 2006). The NLRB will further «Xplaln these uses upon request Disclosure of this Information to the NLRB Is 
voluntary; however, fallure to supply the lnfofmatloo w1a cause the NLRB to decline to Invoke Ks processes. 



INTEI!lNET 
FORM NLRB-501 

('2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RElATIONS BOARD 

CHARGE AGAINST EMPLOYER 

FORM EXEIIIIPTUNDER 44 USC 3512 

DO NOT WRITE IN THIS SPACE 

Case Date Flied 
28-CA-111703 2013 

INSTRUCTIONS: 
August 21 , 

File an 

I 

a. Name of Employer 

Emeritus at Peoria 

d. Address (Street. city. stat{l, and ZIP roee) 
9296 West Union Hill Drive 
Peoria, AZ 8382 

i. Type of Establishment (factrxy. mine, wholesaler, etc.) 
Senior Assisted Living 

e. Employer Representative 
Kim McCurdy 
Executive Director 

j. Identify principal product or service 
Memory Care 

------

b. Tel. No. 623-505-4658 

No. 623-396-7506 

623·512-2358 

h. Number of workers employed 
40 

k. The above-named employer has engaged in and is engaging In unfair labor practices within the meaning of section 8(a), subsections (1) and (/tsl 

subsections)--- - --- ----- ----------- of the National Labor Relations Act. and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (sst forth a clear and concise statement of the facts constituting /tle alleged unfair labor practices) 

During the last 6 months, the above named employer has interfered with, restrained, or coerced employees in the exercise 
of their rights under section 7 of the Act by, but not limited to, the following acts; terminating it's employee, tlDUIDflt(l] 
because. engaged in protected, concerted activities. 

, - .. - . . .. . . 
(b) (6), (b) (7)(C) 

charge (if labor organization, give full name, induciing local name and number) 

4a. Address (Street and number. city, state, and ZIP code) 4b. Tel. No. n/a 

(b) (6), (b) (7)(C) No. [qmplml@l 

n/a 

(b) (6), (b) (?}(C) 

5. Full name of national or intemalionallabor organization of which It is an affiliate or constituent unit (to be filled in when charge tS filed by a labor 
organization) 

Tel. No. 
nla 

(b) (6). (b) (?)(C) 
(Pnnl!type name and bite or offlee, if any) 

8116/13 
e-Mail 

(b) (6 ), (b) (7)(C) (b) (6), (b) (?)(C) 
~~~============================================~----~-~-~----~----------------------~ 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAI'ol BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
SOlicitation of the Information on this form is authorized by the National Labor Relations Act (NLRA). 29 U.S.C. § 151 et seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigal.lon. The routine uses for the information are fully set tOith 10 
the Federal RegistE!f, 71 Fed. Reg. 74942-43 (Dec. 13. 2006). The NLRB win f'tKther explain these uses upon request Disclosure of ltris information to the NLRB is 
volunlary: however. failure to supply the information will cause the NLRB to decline to invoke 1ts processes. 



RUG-20-2012 12:25 From:6022510459 Page:2/2 
FORM EXEMPT UNDER 44 USC )512 

4' INTERW(Ii 
I'ORM ~LRB . .S01 

(2-06) 

UNrrED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

~8-CA-11;~66 ~~::::t 21, 20~ INSTRUCTIONS: 
File an orll!~~-1 ~lth NLRB Roglonal DlractOt ror th? !!Ilion In which the sl~ed unfair lallor pr:~cHce occurred or ~6. occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employ8r 

ISS Fac•hty Service 

d. Address (Street, city, slate, and ZIP oode) 

4811 N. 7thStreet 
Phoenix, AZ 85014 

i. Type of Eslablishrnent(factory, mim~. whol9sal9f, etc.) 

Custodial Services 

I 
I 

e. Employer Representativ6 

Jeff Williams 

I 
j. Identify principal product or service 

Cleaning service 

I b Tel. No 
(801 )874-5773 

c. Celll\lo. 

f. Fax No. 

g. e-Mail 

h. Number of worllers employed 

300 

k 1he _above-named employer has engaged in and is engaging in unfair labor practices w1thin th6 IT\8aning of section 8(a), subsections ( 1) and (list 

subsections) of tha Nation a. I Labor Relations Act, and these unfam labor 

practices are practices affecting ccmmercs within the meaning of the Act. or these unfa1r labor pract1ces are unfair practices aff6cting commerce 
within the mean1ng of the Act and the Postal Reorgani%ation Act. 

2. B<~sis of the Charge (sst forlh a dear iilld conciw statement of the facts consrituting the alleged unfBir labor practices) 

During the last 6 months, the above-named employer has interfered with, restrained, and coerced employees tn the exercise 
of their rights guaranteed in Sect1on 7 of the Act, by, including, but not l1mited to the following acts: (1 ) disparaging the union 
to employees; (2) inviting employees to resign employeement; (3) threatening employees with poor evaluation due to their 
union and other concerted activities. 

3. Full name of party f1ling charge (1f labor organizatrcm, g1ve fuf/ name. including local name and number) 

United Food and Commercial WorKers Union Local 99 

4a Address (Srreet end numtJer, c1ty, state, and ZIP code) 

2401 N. Central avenue, 
Phoenix, Arizona 
85004 

4b Tel No. 
(602) 254-0099 

4c. Cell No. 

4d. Fa.x No. 
(602) 251-0459 

49. e-Mail 

5 Full name of national or international labor organization of which it is an aff1hate or constituent II 'lit (to he filled m when r:.herge ~~flied IJy 11la1Jor 
orgamzetion) 

United Food and Commercial Workers International Union 

6. DECLARATION 
I dedare that I have read the above charge and that the statements are true to the best of my knowledge and belief 

sy .IV} L h._.. W-./! .,. c.--z r.-·"LJ__. L-Martin Hernandez. OrqanizinQ Director 
(slgfturfl or represt:nta~· ~rson milking r:narge) (Pnnvtype name ar1a ririe or office, 1r a•wl 

same as 4a 
Add res& 

8-21-13 
(dale) 

I I Tel. No. 

I (6()2) 251-0454 

Office, If any, Cell No. 

(602) 909-9774 
Fax No. 

(602) 251-0459 
e-Mail 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY' FINE AND IMPRISONMENT (U.S. CODE, TITLE 18. SECTION 10011 

PRIVACY' ACT STATeMENT 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U S C. § 151 et seq. The principal use of the information is to ass1s\ 
the National Labor Relations Board (NLRB) in processing unf;;~ir labor prac!ice and relt~ted proceedings or litigation The rouline uses tor the information are fully set forth in 
the Federal Regtster, 71 fed. Reg 74942-43 (Oec. 13. 2006). I he NLKii will further exp1a1n these uses upon request. D1sclosure of th1S 1nforrna1.Jon to the NLRB is 
voluntary: however, failure to suoolv the information will cause the NLRB to declinE' to 1nvoke its processes 



.. • 

Form NLRB • c501 (2-08) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCnONS: ugust 22, 2013 

, state 
4295 N Cotton Ln. Goodyear, AZ 
85395-9215 

i. Type 
hotel) 
Manufacturing Plant 

, nursing home, 

Ron Jones, Plant Manager 

During the past six months, the above-named Employer has interfered with. restrained. or coerced employees in the 
exercise of their rights under Section 7 by, but not limited to, the following acts: 

Threatened employees with discipline for engaging in union and other concerted activities; 
Intimidating employees physically for engaging in union and other concerted activities; and 
Threatened employees with unspecified reprisal for engaging in union and other concerted activities. 

or international labor organization which it is an affiliate or 

and that the statements are true to the best of 

(b) (6), (b) (7)(C) An Individual 

(b) (6). (b) (7)(C) (b) (6), (b) (?)(C) Date: ~I~ I 1/3 e-Mail 

by a labor 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE JS, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the infonnation on this fonn is authorized by lhe National Labor Relations Act (NLRA), 29 U.S.C. § lSI e.t seq. The principal use of the infonnation is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the infonnation are fully 
set fol1h in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request Disclosure {If th is information to the 
NLRB is voluntary: however. failure to supply tho information will cause the NLiill to decline to invoke its processes. !1'1"P''I' 



I 

, 
Forrl> ':lLRB -~' .(Ill) 

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 
NATIONAL LABOR RELATIONS BOARD Case Date Flied 

CHARGE AGAINST EMPLOYER 
INSTRUCTIONS: 

28 - CA- 11 1836 August 22, 

File an OfiQtnal Of lhls dlal!le witn NLRB Regtonal Director rn which the alleged unralr labOr practice occurred or ts ocx:urri~ 

d. Address code) 
1 Cate Street, Ste. I 00 
P.ortsmouth, NH 03801 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

20 13 

Within the past six months, the above-named Employer has, through its supervisors and agents, interfered with, coerced, 
and restrained employees in the exercise of their rights guaranteed by Section 7 of the Act. 

Within the past six months, the above-named Employer has discriminated against its employees, including .. 
' and , by, among other things, threatening them with discharge, and discharging them because 

engaged in protected and concerted activities. 

By the above and other acts, the above-named Employer has interfered with, restrained, and coerced 
employees in the exercise of the rights guaranteed in Section 7 of the Act. 

4e 

uml (lobe lif/ed in when charge 

WILLFUL FALSE STATEMENTS ON TillS CHARCE CAN BE PUNISHED BY FINE AND IM.PlUSONI\fENT (U.S. CODE, T ITLE 18, SECTION 1001) 
PRIVACY ACfSTATEMEro.T 

SohCitlltion of the informanon on this form \s alithonzed by l!le National Labor RelatiOns Act (NLRA), 29 U.S. C. § 151 oil seq Th~ principal use of the infonnaiiOn is to assost the Nahonal L~bor RelaJrons 
Board (NLRB)'in processing unfair labor practice lll!d related proeeedtngs or lwganon The routme uses for the infomoa111:uure fully set forih on the Federal Re&lste:t. 71 Fed, Reg, 74942-43 (~c. 13, 2006) 
The NLRB will filrther explain these uses upon request. Oosclosure ofihis information to the NLRB is voluntary, however. fat lure to supply lh.eJnfonnahon will cause the: NLRB to declinelo invoke its 
pra<:csses 



United states Postal Service 

• ....... •if• I ~~.~ ... • 

d. A4dreoo ($tr6et Cl(y, :staru. and ZfF' code) 

500 Hudson Streot 
· S_llv~r City, NM 88061 

l Type of eir8bi~,;,\-,&"iii'(;;erotY, rrin~. whoteiOi~;;· ~lt.J 
Po&t Office 

Robert Ponce, Posr"'aster 

J. ldeniJ~ p~atiial produ~l or s.~ce .. ·
POl!lal SQIVIce 

o~· 6~11 NO: ·•·• • • 

k. The a\loVCI"nomallllmpJoye; h~a eng;god In o'ndiJ engsgTng In unrei~ i.bor pratifces within the meaning of 11;~;;~ S(D), etlbtecti0115(1} Pnd {list 

eubtlo~fJ!In~) (5} or tht Notlol\al ubor Ret~liohs Act, anrf (hcao tmrorr 12bor 
praeuo"s .,,, practiae affecting C.OI'llfl\ott.l witl\lll •tm moaning or lhtt Aot. cr t1111&e ullft~lrlabllr p/GC1lces are uRfalrpraclitOt alf'eattng c:ommerae 
wl1hln tl\lt moaning of tho A~ anel lfle Po•lel ~eDlgC'ml;r:alfPI'I Act 

2. Da!IIJ oflh•Chargo(~efrorll!' $1oi~m:a;,"Ofif;i,~~~;M~t/r.Jf ' oiotodllnf.rllrta~pr•oflaeB) 
On or 7, 2013, rorlnfarmatlon to .. 
- Silver Cfty for Information Jn ttu~ processing or The Information raqueeted was to 
provido • copy of yo1.1r pa~ona1 Attendance Policy that you re~rred to tn our conversation on Augll&t s. 2013. 

3, Pull .\0.~ or par(y riH119 G~te~~ (11 ;;'bo, org6ntretiQn, 'fjiVO Mr ,.oms. illcludlt'lfl taruti tfti;;,J, ~ml ttUmbrJI1 

National Association or Latter Carriers. 1509 _,__,,' . . .......... _,..." ... . . 
4e. A~drea• (SIIfsl ond rnlfflfJs(. fJ!ty. stsr•. end 2tPemitl1 

4535 Eddie ward Way 
Sflver City, NM 88061 

40• Tol. No. (575) 538-3943 

dd. Fe.tNo. 

S. Frfll nsmif of natton31 or inter;att~nal •eba~org~niration ofwhloh Uls Ill' affiliate or constilualll'un~ (b tJ& (llled Ill..;,;~· ch:»fl,; I~ f(fedOy zt MbOf 

Of{ltltt~.otlrmJ Nallonol Association or L.&tter Carriers. AFL-CIO 

RATION 
al&mlnlt are 11\fe lo lhe be.st or my ~~~owll!dgo and bellel. 

eequfel Gon2!elea, President 
(Prl;llfYpe (I~ file #ltltllltr;ororie~. lf onyJ 

4535 Eddie WJtd way, Sliver City, NM 89081 Aug 2~~,~~~1 3 

Tef, No. '""" ........ 

t575) 63a-3a4a 

olit~: ir env. eeu No. 

AatJtt•ft .. ., ...... ~ ..... .... -If I..... ~ ...-- .. -- ·----:-::~::..---!• 
· ---··.,. .. .- .. • • ••• , .-, ...... ....... ... 6 , ••• , . . .. ~... I•H·••··-· 

WILLFUL FALBE STATEMENTS ON THIS C .. ARGS CAN M PUNISHED 8V PINfi! AND IMP'AISONMeNT {0.9. eODE, TlfL£ 18, 8SCTION 1M11 
PRIVACVACTSTATEMENT 

Soll~tatlon of tho rnrormaUon ol\ this form IJIIUihDrtz<ld by I he NeUo11al Lebaf Relaflon9 Mt (NLRA), 29V.s.e. ~ 1&1 ol seq. flus prllldpaJ u;e of th& totormalion rsto ugf»t 
I he Ni!tionar ~libor Rel&lloru 8C31d (NLRa) In procosJIII!) unrarr labor P~Qelret and related proeeedtrtgJOt li!lgaaon. Till! rouUne t~te' for 111o lr!lotrna\!on are !oily sot tortlt lfl 
the Fedora! Register, 71 Fed. R!lg, 14942-43 fDoc, 13, 200G). The NI.RB wilt ftlr1Mr ell)lll!ll th~se uses upon requost DiSClosure o, !Ill; lnformathm Co the NLRB is 
\'OJun•sr~: tt<.MeVQr, filll\ll'e IIIIIIPPI~ lhan,rc.rmallon will eauto 1M tJLRB to do~ rna to rnvoke tro proco&U!I, 



AUG- 23-2013 14:15 NLRB REG ION 28 6026402178 P.02 
/'\ VIJ / LJ/LUIJifl\ 1 VL•UU '"' 

UNITED STATES OF AMERICA 
NATIONAL lABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

0 0 NOT WRITE IN THIS SPACE 

Ci1se Date FHed 

INSTRUCTIONS: 
28-CA-111906 08/23/201 3 

File 111'1 orlatnet with NL~B ReJIIon• l Director forth" 1'8111on In which Ina .. 1111'11 unfair l1110r p.aettce occur~d or 1$ occurtMg. 

1.. EMPLOYER AGAINST WHOM r~u1tm1= IS BROUGHT 
e. Name of Employer b. Tel No. 505-243-1904 

Greyound lines, Inc 
c. Cell No. 

t. l=ax No. 

d Atldrc.>CG {Street, I!Dy, Clato, alld ZIP code) e. Employer Repre,enlatiw 
320 1st Street, SW Chris Cryselda Salazar g. ~~:-Mail 

Albuquerque. NM 67102 City Manager 

h. Number or workers employed 
20+ 

-· 
L Type of EetPblishment (factoly, mine, WOO/o:saler, elc.} j. Identify principal product or se111ice 

Sus Terminal Transportation 

l<. Tile above-named employer has engaged In and Is engaging In unfair labor practlcer; within trae meantng of section B(a), aubaactlon& (1) and (li~f 

$UbtocJ/ons) (5) , (l}_ of the National Labor Relations Act. and lhese unfair labor 

praCIJCM are prac!lces atf!!ettng commerce within the meenng of the Act, or th"'e unfair labOf preclices are unfair p111c!ices affecting commerce 

wl\hin 1M ~nifl9 of tn• Act and the POlltal Reorganization Act. 
-· 

2. Basis o1 1tle Charge (sst forlh a dear and aond6e ~efwnent of lh8 fads c;on:~/ilutlrJ9 tho aleg«l unfair~ P'~3} 

Within the past six months, and while the parties have been negotiating for the purpose of reaching a collective bargaining 

agreement. the Employer has engaged in the fo!lowin9 unlawful acts: 

(1) unilaterally grantln9 a wage increase to represented employees: 
(2) allowing a unit employee to circulate a decertification petilion while on paid time and In the workplace; 

(3) unilaterally changing job duties and work assignments; 
. (4) unilaterally imposing a drug-testing policy; and 

(5) outsoun;ing barUalnlng-unlt work and reducing the working hours of part-time employees within the bargaining unit 

l Full name o~ ~rty fili~fcjarge fnt4brfi ~iz~give flit name incJudinQ local n~ and numbet;l 
ntemat1ona ssoc1 on of ac in1sts and erospace Workers. Local odge 794 

~ 

4a. Moran (Street and number, c•ly. st.te. rmd ZIP code) 4b . 'r~t. NO. (505) 242-9622 

315 Pine Street, S.E. •c. Cell No. 
Albuquerque, NM 87106 

4d. Fax No. 

4e. e·Mal 

5. Flil name of national or International llllxlr wganizution or which it Is an a!Tirlale or conc~tuenl urll (to be fiNtd In whM chlllpe IJ riled by a /~01 

organl~alfm} ntemational Association of Machinists ahd Aerospace Workers 

6. DEClARATION Tel. No, 

l dsdarelhal I llave lead lh& above llharge and that the statements aro tNe to the best r1 my knowledge and be&ef. 301 ·9674 510 

ay {))~ William H. Haller, Assoc. Gen'l Counsel 
0111ct, if any, Cell No. 

(~gnllilre of rtprt'lllflllliVt IN t»rtll'l meiilii(:i cheiJJfl) -· (Prlnrllype ntmt.tnd rille oroffQ, If eny) 
FaK No, 301 -967-4594 

8123/2013 
e-Mail 

9000 Macninists Place, Upper Mal'lboro, MD 20772 whallel'@iamaw.org 
Addl96& (drle} 

WILL!'UL !'Al$E STA~!!N1'S ON nu~ CHAftGE CAN BE PUMISHeo BY FINE AND IMPRl&ONMEHT (U.S. CODE, TITt.E 18, 6ECT10N 1001) 

PRIVACY ACT STATEMENT 

Solicilstkln of the inlorma\lon on Ill is form Is wthoriz.ed b)'llu: Nalionell.abor Relations Aci(NLRA), 29 U.S.C. § 151 et seq. The pincipal use ofthe inlotmation Is~ assist 
the National Labor Relai.Jons Boi.lnl (NLRB) 111 prowssilg unfair labor practlc;e arret related proceedings cc liligation. The rwlille use-s lor tile lrlfotmatlon a•e fully set !onh In 
the F&deral Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these USES upon reque.st. Disclosure of lhis informa~on to the NLRB is 
voluntary: htJNever, failure to supply the mformaUon will cause tha NLRB to decl1la to Invoke it& processes. 



Aug. 26. 201 3 10: ISAM No. 6003 P. 

~ 

Form Nt.RB • S01 (24l8) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

~ -1- ~· 
r-----=:-:-::====~:-m::-..:::;;-;;;;:;----:-;:1!i1 ~~ 't .. ,; 

d. Address (street, city, stale code) 
P.O. Box 121591 
Nash~ille: TN 37212 

Within lhe past.six months, the above-named Employer has dlscriminalecl against employees. including. but not 
limited to, [GJBJ!~· by Imposing more onerous working conditions on. because of. onion and other 
concerted activit es an because. provided testimony under the Act. 

(b) (6), (b) (7)(C) 

read thG above c:harge and !hat the statements are troe to the be!ll of 

(b) (6). (b) (7J(C) 

(b) (6) , (b) (?)(C) 

\VILLFVL FAl.SE SfATEME:N'fS ON 'llflS CHA.RGt CAN B~ ... tJNtSflr-.D JlY Ill !liE AND fM'PMJSONMt!lfr (U.S. COlli~. "fln .. lt )8, SRCl'JON IOOJ) 
l'RJVACV Acr Sf ATEMENT 

SQiicitalion of lile inform~\ ion on lhis fonn is &uthorittd by~~~~ Nalional Labor RclallonJ At I {Nl.l\A), 29 U.S. C. § 151 at Jtiq . The pri<lclpal usc of !he intormation i&lo 
aiSist the Nationali.;Jbor .R.elati001' l!oanJ (NI-RB) in procc.ssina \Ill fair labor praclice aml related proceedmgs or lf!ig;~~uon. Tho routine u!ieS for the infoililation aro fully 
sct fotth ot 1he P~e~l Rogistcr. 71 Pod. Res. 7494~43 ~c. I 3 •. 2006). Tho M.RB will f!U1her ~h'lin 1~e 115e$1.q10tl ~~~~~. DisclOSlore of!ltos inf()(ll161ion to lhj 
NLRD Is VPlWI!ary; ho"-ever, fculti'C lo supply the rnfonnaiiOo Will cause lbe NlRB to d.etlmc 10 mvoke dil proctss~. 1@·1$@' 



Fof!Tl NLRB - 501 (2-08) 

INSTRUCTIONS: 

hotel) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

. nurscng home, 

Kevin Schoonover 
Operations Manager 

contractor of mining aggregate 
materials 

ugust 28 , 2013 

(b) (6), (b) (?)(C) During the last six months, Fisher Industries (Employer) has discriminated against its employee by, 
including, but not limi~ed to . discharging. because. engaged in concerted activities, including, but not ltmited to, 
discussing the travel required by the job with other employees. By the above and other acts , the Employer has 
coerced, restrained, and interfered with the exercise of the rights guaranteed to employees under Section 7 of the 
National Labor Relations Act 

name, includmg toea/ name and nvmber) 

nf)ttonal or imernat1onal organizat1on of which it IS an atr1 1tale or con&utuent unit 

(b) (6). (b) (?)(C) 

(6), (b) (?)(C) 
WILI-f' UL FI\LS.E STATEM ENTS ON ' I HJS CII I\RG t:: C ANOE l'l!NISIIEO llY I'll\ I!: 1\1\ll 1:11l'RISON:'vlEi\T /U.S. COLlE, 'fiTLE 11$, SECTION lOOt) 

l' IUVi\CY i\C'I'S'I AH;vu-:~T 
Sol icit~lltlll ol the uofonn"il\)li <lnthi> l'onn is .mt hom:~d by t·hc 1--.~tuuwl Labor Rd,o< ion~ , \<:t (.\iLR'' I. :N lJ S (' ~ I) I cr .~C:I./ The pr in t 1pal usc of1hc mfonHJtion i~ 10 
assl;l the NRhonal Labor Relations BuarJ (NLRB) on iJo nt:eS"n~ un l~or labor pr; o~h<:c :oood rel:IICd i""''·,•Jm~., <W loll gallon Tho: roulmc '"c' for 1hc tnforrnahon are J'ully 
set ronh on I he Fedcr.al Rcg!>ter. 71 fed Reg 74942-4) (Dec U. 2006) Tile :--.1 ){Jl \ti ll i'Prthcr ~\plnin thc;c li>C5upnn r~<jUC:'t Do ~C i•>,,\I I C of iiH' mfonnut1on to the 
NLRB os voltmt~l)'; ltowcvcr, f;u lurc to supply the mform:otoon woll c;oust.> rhe- NLRB lo dcdolll' l'l u·.,ukc rls processes WBJRW 



· ... 
Fonli NLRB -501 (2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RElATJONS BOARD 

CHARGE AGAINST EMPLOYER 

a. Name of Employer 
SCOTTSDALE OP CO, LLC 0/B/A SANTE OF NORTH SCOTTSDALE 

d. Address (street, city, state ZIP code) 
17490 N 93rd StJ Scottsdale, AZ 
85255-6323 

e. Employer Representalive 

Joe Atkinson 

i. Type of Establishment {factory, nursing home. j. Principal Product or Service 
hotel) 
Rehabilitation Facillt Health Services 

00 NOT WRITE IN THIS SPACE 
Case Date Filed 

28-CA-112331 August 29, 2013 

f. Fax No. 

g. e-Mail 

h. Dispute Location (City and State) 
Scottsdale, AZ 

k. Number of workers at dispute location 
-200 

I. The above-named employer has engaged in and is engaging unfair labor practices within the meaning of section S(a}, subsections (1) of the 
National labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor 
ractices are unfair ractlces affectin commerce within the meanin of the Act and the Postal Reo anization Act. 

2. Basis of lhe Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

W ithin the past six months, the above~named Employer has discriminated against its employees, including, but not 
limited to, , by terminating them because they engaged in protected concerted activities. (b ) (6), (b ) (7)(C) 

By these and other acts, the above-named Employer has interfered with, restrained, and coerced employees in the 
exercise of the ri hts uaranteed in Section 7 of the Act. 
3. Full name of party filing charge (if labor organization, give full name. including local name and number) 

4a. Address (street and number, city, state, and ZIP code) 4b. Tel. No. 
4c. Cell No. 

(b) (6), (b) (7)(C) 
4d. Fax NG. 
4e. e-Mail 

• 
5. Full name of national or international labor organization of which ills an affiliate or constituent unit (to be filled in when charge is filed by a talior 
organization} 

N/A 
6. DECLARATION 

I declare that I have read the above charge and that the statements are true to the best of 

.(6)"(6), (b) (?)(C) (b) (6 ) (b ) (7)(C) 

Print Name and Title 

Addr '(b) (6) , (b) (?)(C) Date: ~ /'J.'f/ /'? 

TeL No. 

OJ; if :•=No. M!..:l!!_!!l 
Fax No. 
e-Mail 
(b ) (6), (b) (7 )(C) 

WfLLfUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND JMPRJSONMENT (U.S. CODE, TITLE 111. SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the infonnation on tl1is form is authorized by tbe National Labor Relations Act (1-ILRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (l'.ILRB) in processing unfai r labor practice and related proceedings or litigation. The routine uses for the informl!tion are fully 
set fonh in tfle Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explam these uses upon request. Disclosure of this information to the 
Nt.RB is voiiJJltary; however, failure 'to supply the infonnation will cause the NLR.B to decline to invoke its processes. 'i9'@''21W 



FORM EXEMPT UNDER 44 USC 3512 

INTERNET 
FORM NLRB-501 

(2-CB) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 3 
Case Date Filed 

28-cA-112372 August 30, 2013 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer b. Tel. No. 702-966-4700 

Daily Management, Inc. 
c. Cell No. 

f. Fax No. 702-966-4701 
d. Address (Street, city, state, and ZIP code) e. Employer Representative 

9940 Las Vegas Boulevard South Dyana Reed, Director g. e-Mail 

Las Vegas, NV 89183-4007 Human Resources 

h. Number of workers employed 
1000 

i. Type of Establishment(factory, mine, wholesaler, etc.) j. Identify principal product or seiVice 
Timeshare & Hotel Suites and Rooms 

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list 

subsections) of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

Within the six (6) months preceding the filing of this charge, the above-named Employer; through its officers, agents and/or 
representatives; has interfered with, restrained, and coerced its employees in the exercise of their Section 7 rights by its 
actions including placing its employees' Union activities under surveillance. 

3. Full name of P.arty filing charge (if labor organization, give full namA includi'B local name and number) 
International Umon of Operating Engineers, t.:ocal 501, FL-CI 

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. 
702-382-8452 

301 Deauville Street 4c. Cell No. 
Las Vegas, NV 89106-3912 

4d. Fax No. 702-388-5813 

4e. e-Mail 

jsoto@local501.org 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 

organization) International Union of Operating Engineers, AFL-CIO 

6. DECLARATION Tel. No. 
I declare that I have read the above charge and that the statements are true to the best of my knowledge and belief. 702-382-8452 

~L ~ ~ ~ J Jose Soto, Organizer/Business Repr. '~ 
Office, if any, Cell No. 

By 
~of representative orpersovg c~ (Print/type name and title or office, if any) 

Fax No. 702-388-5813 

August 30, 201 
e-Mail 

301 Deauville Street, Las Vegas, NV 89106-3912 jsoto@local501.org 
Address (date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 



Sap 03 13 05:25p 

Form NLRB • 501 (2--<la) 

INSTRUCTIONS: 

(b) (6), (b) (7)(C) 

UNITED STATES OF AMERICA 
N-'1l0NAL LAOOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

p.1 

28-CA-112551 September 3, 2013 

and that the Sblte.ments ate true to the best of 

(b) (6), (b) (7)(C) 

WJLLroL FALSI: STATEMENTS ON TJUS CHARGE CAN BE 1"\JN!Stli:.D BY FINE AND IMPRISONMENT (lJ.S. CODE, TITLE: 18, SECTION ItO I) 
rRJVACY ACT STATEM£1(1 

Solicicaoon Qf .tbe infolllllt!oo oo lllis ronn is aulhorizcd by the HatioQllll.abcx Rclatioo.s "" ()'(l..RA), 29 U.S. C. § 151 rt seq. The prinapal usc of tile mfonnation is Ia 
assis11hc: National Labor Rclal~ns 8oa.r4 (NLRB) in procc:s.W.g unlZit labor pnclice and rcloled proceedings or litiga!Aoo. The ro11rinc uses for the: info~ arc fUlly 
tel Cooth in lbc FcxlcRI RegiSie1,71 Fed. R.c&- 74941-4) (Dec:. 13, 2006) The NL.RBv.ill {Vrther C1Cphrin lhen uses upon n:quesl. J)isdoswe oflhis 1nfonnaliOO lo die 
NLRB is vol·.llltaty; however; wiUTe 1.0 Sllpply lhe information will ca.usc the Nt.RB 10 decline 10 iovoh il$_proccSSC$. MI\.1'1'MI!!Il 



09-03-'13 18:53 FROM- NALC-ALBUQUERQUE 
. w.,,t~:00j ·•' NATIONAL LA~UK 1-(tU\ I ION~ tlUAKU 

CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 

United States Postal Service 

· ·-.. ·-- . 4 • ..... --- -, ~ •• 

d. Addresll (Street, ci(y, state, and ZIP COdG) 

1135 Broadway, NE 
Albuquerque, NM 87101 

·-··------ · - . 
I. Type of Establishment (factory, mine. wfto/esalar. ere.} 
Post Office 

.. -- ·---.- -=---...,.-,---
e. E111Ptoyer Repr9&9nbUv9 

Eric X. Martinez, Postmaster 

.. ' . ·---~-----
), ldenury prln<:lpal product or ~ervioe. 

Postal Service 

f. Fax No. (505) 346-6030 

h.-Number of workers omployed 
over700 

.. -·-··· ... ..... ·-·· . ··-·- ... ·---· - -·----·--· · ·--~ · ...... . , _____ _ 
k. Tha <Jbove-n::m~ed employer has engaged In and is engaging In unfair labor practices within lhe me:anlng of socUon 8(a), subseotion.s (I) and (1/st 

subsocl/ons) (S) of 1~ National Labor Relations Act, and these on fait !abo, 

practices :~rc praolic.es alfect111g cornmeroewllnln the mgar~lng of1he Act, or theee unfair laborpracllce.s are unfair practices effecting commerce 
Within the meaning of the Act and lhe Po9tel Reorganization Act. -- .. .~ .. ---· - ---- __ .. -...... _ - , . . ·--···-----

2.. BasiD or the Charge (set forlh a clsar IJIId concise statement of the facls COIIS!ituting the a" aged unfair lsbor precllces) 

On or about Sept 3, 2013, and Informal ~ a written request for 
Information to... and Management designee for information in the processing of a grievance concerning 
the holiday sch~dule. 

By the aoovs and other ect8, t/19 employer he9 (nlerffm~cJ with. re$1raln9rl, and oosrced smpto~e~ In t/Jo oKttrcise of the tfghts gverenteed If! 
Se~;(lon 7 of the Acl. Ber;ouse of th& employer's continUed and rePfJeted violations of th& Act the Union charge8 lila( lh11 Emt'IOytr Is in viols lion 
of (he Orders, 13Sl19d in 2003. 2005, 2007; 200~ and 2013 resp9C(I\Ie, prohlbitirrg It from failing or deleylqg to provide lhform~tion to lh/$ Union or 
from In IJnY othrJr menr1er felling or re(i.l$lng lo bBIJisiu in good farlh wr1h the Unlr:m. Accordingly, lhe Union tequesfs thsl the 13ormJ S$9k any onCI 
oil rsmacfles under these Orders as well liB ally other av~ilable but nof timi!ed to. all costs lncumJd by the Union In the 
prooeoslng of this nratlor. Pvrsr;nnt to ltt9 Msy. 24, 20 Ord(lr ll)s Ulould be requirsd to sn escrow account for 
payment of fines aruun~ru~~tfi.Wi!!1/1!t.!!il!tfl~!ll§.eJJJru.!!lli~ 

National Association of Letter Carriers. Branch 504 
! • - -·----- . - · - ____ .. . ~ - ----· . "•-··---·------r-- "- ...... 

4a. Address (Street and null"' ·r. ci!y. statit, end ZIP codo} Ab. Tol. No. (505) 268-1564 

124 Monroe St, NL':: 4o. Cell No-:-
Albuquerque, New MP.xico 87108 

124 Monro•· 
A()l1r~~s ... ____ _ '·--- ... ..... . 

WILLFUL i-AI.SI! S• 

So!lcil<Jiion of tM tnfonlli> 
lho N;lllon.11l.iibtlr flclallr. 
lh" F<td~al Register, ·n 
volun!Jry, hovt~ver, ltlilt~rc 

.· .... :·;:::~::;-_.";."';::.~·.:-
- ' "' • V I • •• ,,.,.%:!!;g rJr,ul;v} 

' .... _ .. ,~:~ 
Angel Martinez, Vice Prl'l sidt~nt 

(Prll)(llyp;;;;;;;r," aohJ titi~O.· qtf«;; ir;my)-

"i l lerque, NM 371 OS 
S•-;pt 3, /.013 

·-.~.:P._) _ _ 
··· ·--· ..... ,__ 

• • + ·· .----·- -------- ~ 

4d· Fal!< No. (505) 266-7061 

Olrlco~lf any, Cell N~·. 

.Fii'~'No. (505} 2ee·-7051 

"Q:t:Aan 

· · 1-'1~4 1'. Al~O IMf•fti!:>ONMF.:N'f (IJ.S. r.oot:, TIT\.E 18, S~CTION 1001 l 
Pf~l'• .. '. . r,:\Tl,' joii!.l\!1' 

.1 is attlhori.~od hy the NaitoMI Labor J<,;£ •• ~-,~ .1 r.,;t (NI.f<r\), 2'J li.S.(;. § 151 t~ .soq. The prlnc;tpaf use of the ioformallon is 10 ass1st 
'il) in J'lllll;cssfny trtllair lallllr pmclit<e and ~~~·-: · I prl:r.(•e<linll~ llr ~li!.I<Jiio)n. T!tc routir1!! lt~I!S lor lhe inlormalio~ are lulfy ~~ lorllltn 
;A~-~3 (tl•'it;. 1l, l006). The NLrW will lutlh<lr oxpl«lfl 11\~;c US')S' Uf>IJO request DiSclltS(Ire ar this Information to the NLRB Is 
·1forma!tnn will csuse the NLrUl lo decfine lo invr.l<e ill! p,"OCE'S!l~s. 



Fotm NLRB • 501 (2-08) 

INSTRUCTIONS· 

lo. 

UNITEOSTATESOFAMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

F·•ll +1 (602) 840·2178 Pe.ge 2 of 1 91412013 539 

September 4, 2013 

John Berry 

J Prlnctpal Product or e 

Within the past stx months, the above-named Employer has discriminated against its employees because they 
part1c1pated in concer1ed activities by, including, but not limited to, dischargingMMil!J] 

By these and other acts, the above-named Employer has interfered with. restrained. and coerced employees 1n the 
exerc1se of lhe1r nghls under Section 7 or the Act . 

have read the above charge and that the statements are true to the best of 
and belief. 

IVe or person 

Address 55 E. Thomas Road 
Phoenix. AZ 85013 

Isaac Hemandez, Attorney at 
Law 

tn when charge IS a Jaber 

1saacphdez@.gmail com 

WILLfUl.. FALSE STATEMENTS ON THJSCHARGECAN BE PUNISHED BY FINE.ANDJMPRJSONMENT (U.S. CODE. TITLE 18, SECTION 1001 ) 
PRJV ACY ACl STATEMENT 

SohotaliOII of the infollllallon on this focm 1s <1\lthonztd by the National LaOOr Rclaticns Act (NLRA). 29 U$.C § 151 eJ seq The pnnapal use of the l.nfOilllillOJJ is to 
aSSist \he Nallonal Ulbor Rdanons Board (NLRB) mprooes>ing unfarr labor practlce and rdatcd pr<'Ceedt~s or ltllgabon. The routine uses for the mformabon are fully 
set forth 1n the Federal Repster. 71 Fed Reg 74941-43 (Dec 13, 2006) The NLRB will furthtr Q(plai n 1hest uses upon request Disclosure of this infonnatlon to the 
NLRB is voluntary; however. fiilurc to supply the infonnation will cause the NLRB to dechne to Invoke tiS processes nptpw\!11 



INTERNET 
FORM NLRB-501 

(2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

FORM EXEMPT UNDER 44 USC 3512 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

28-cA-112658 
INSTRUCTIONS: 

September 5, 2013 

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer b. Tel. No. 702-966-4700 

Daily Management, Inc. 
c. Cell No. 

f. Fax No. 702-966-4701 
d. Address (Street, city, state, and ZIP code) J e. Employer Representative 
9940 Las Vegas Boulevard South 1 

Dyana Reed, Director g. e-Mail 

Las Vegas, NV 89183-4007 Human Resources 

h. Number of workers employed 
1000 

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service 
Timeshare & Hotel Suites & Rooms 

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (Jist 

subsections) of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair pract1ces affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

Within the six (6) months preceding the filing of this charge, the above-named Employer; through its officers, agents and/or 
representatives; has interfered with, restrained and coerced its employees in the exercise of their Section 7 rights by its 
actions including refusing its employees' Weingarten rights by not allowing its employees to have Union representation 
present during investigatory interviews and/or not allowing its employees to have the requested shop steward present 
during disciplinary meetings. 

3. Full name of P.arty filing charge (if labor organization, give full nam)i. includi'?Jiocal name and number) 
International Umon of Operating Engineers, local 501, FL-CI 

-
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. 702-382-0240 

301 Deauville Street 4c. Cell No. 
Las Vegas, NV 89106-3912 702-622-0846 

4d. Fax No. 702-386-5813 

4e. e-Mail 

jsoto@local501.org 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 

organization) International Union of Operating Engineers, AFL-CIO 

c---· 

6. DECLARATION Tel. No. 
I declare that I have read the above charge and that the statements are true to the best of my knowledge and belief. 702-382-0240 

By ( J~ ~ Office, if any, Cell No. 
0<.,__ . Jose Soto, Organizer/Business Repr. 702-622-0846 

~re of representative or persoocha (Print/type name and lttle or office, if any) 
Fax No. 702-386-5813 

09-05-2013 
e-Mail 

301 Deauville Street, Las Vegas, NV 89106-3912 jsoto@local501.org 
Address (date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 



a. Nama of Employer 

United States Postal Service 
c. <:eif No-. ---

.. , ___ ---.------.. -·---~·-~. ·-~--

d. Address (Stl'$et ·ctry, :state, and ZfP code} e. Employer Representative 
f. Fa" No. (5CI5) 346-8030 

1135 Broadway, NE 
Albuquerque. NM 87101 

-- --·· ·· _______ ,..____.. ___ .,._ . ~-------- ··-

1. Type or E&lablishmerlt(factoty, mine, vlllof&S<IIet; eiC.} 
Post Office-

Eric X. Martinez, Postmaster 
g, e-Mail 

tii: Number 01 w~rJ<ers employed -
o·ver700 

-.. ~ ·---_,. ;, --- · - ·-

-----~--- _____ ...... . -. ' ,.,..... ____ , ,._. ____ ----· ···---· -"·---. . ·--·-·---~-- ··-· 
t~·. The above-nsJned empto)'E:r has engaged In and is engaging in unfair labor prac.tfce:s·wlthln tlte meaning of section 8(a). subsections(') and (list 

svbsecfions} (5) of the National Labor Relations Act, and tttese unfelt labor 

Practices are practices affecting commeroe within the meaning of the Act .• or thsse unfair labor pr't!Ctlca~ sre unfair prac!icef effecting oommerce 
within ll'le meaning of lh& Act and fhe Po•tal ~ea'lJ&nl;cation Act. 

, , -·--- ---- ···---~· --·--- .,.. - · ---·--__ , ______ , ..... _~ ...... _. ------· ----
2. eaGIG of the Cherg& (set fOrth a clear B.n'd COI'IciS4i statement of the feels cnnsritu(/ng (ha IJI!fair fsbor pra~B) 

On or about Sept 3. 2013, and Informal a written reqw~st for 
information to and Management desigt'lee for information In the processing of a grieva1nce conc.erning 
improper assignments being posted for bid citywide. 

ey lhs above and pther acts, the Emproyer has irtturf~roa w1lh. restralnud; snd coerc:ecl employees In the eJCercise of the rights: gv8f'llfll99d in 
Section 7 of the Act. EIBcBUse of lhe Employtf's continued 8Jld re(Jfta/ad v/oiBiiotls of trre Acl, the linton cllarg8S lhat ffle Emp/oy(lr 16 In via/Bfion 
of the Orders, issued fn 2003, 2005, 200i', 2000 and 2013 resp8c/lve, prollfbiUng ff f101t1 falling or delaying to provide lnlf:Kmatton 1'o thitJ. Union or 
from in Ofly other marmerlalfftrg or ((J(tfsfn(1lo bargoin in good faith w11h th11 Union. Accordingly. /ho Ut•lan teq.u8stslflat tile 8oan-J 691)/r any snd 
elf remediqs under 1/)ese Order$, as wt)H a11 ~~ny Otl)er remedies av;~ifable Including. but not llnr1tecl 10. alf cost! incll(f9d l/Y tf!e Uf)fon fn the 
processing of !his fT)alter. Pursu"nt to ttro May 2~~13-t O~eb:e Em_'{)loyer .shovld tHJ roquired fO open an escntlW Btcotlnl for 
paymonl of fines !J'!!J.lf!& Re§l]J!J1§!11!.@._ M~aaatiJ1!Y.!l l~f hou d r/J§J;tpt;ned end (lnect ''' a_~daace with .Jh9~, 

National Association of Letter C<ornar;+, nranch 504 -···· . ·--·-· -· ..... -··-·- . ----· " , .. . ··-·······- ~ - --·--·· , ____ ,._. . ··----·-·· ····-··---- .. ~ ~ ........ ___ .,, .. -·----· .. -- -- .. ---

124 Monro& St. NE 
Albuquerque. New M.e'l<lco 87 1 Ott 

5. Full ni!Jl'lO of national or intern.· 
orgcmi:aJikm} N 1. 1 A a •ona !)~,· . 

I declare lhat I have IM(i ln. 

1?.4 Mtmn;e "' 
Atldr•:~~ ·-·---- ·- --·-··-

WILLFUC f.JI.t.f;l! (:! f/'. 

Sollcll<~tt.'>~ of t!le ilt.uJr~i:l!!t' 
the N'olirm:::l t !.!lw ncioll\'•''. 
I he Ff;llcr;ll r<r.o~~!el. 7 i ( ... 
volvnl:~ry. ll(•l't-:lvtr, I:J)onl lo 

40· Tel. No .. (505) 268-1564 

4c Cell No. 

···-· ------·~--·--------· lle, o-Mail 

' •"r (''tli~llt7,ation ol whlc:h it i5 Ell\ "H•Iilll~ or constituent unil (to b& nllsd in when cllarge 1'3 f/1•~<1 by a /al.lor 

· J.t,!r c_:;(lfl'iP.rs ~ AFL-CIO 

(!:i05) 2El8-1564 
(;f\;i . .O.Ri\ TION 

•Jt l: te !>l<tt~llt~ril~ are l11.1e k1 1111: lr;~t ol my ~Mwlndge~nd b&ti~. 

' · · - "- •t"Y ... t ~ • • , • ... • ···--- -

(f;rfrill '. .~ ,.._,,-: .. ~·tf ftlfr: ()I oft;~.u. J( fltJY) 

Sept :;, 2013 

. ,i_ t;AN t;i!.;.. fo'Ur\IIS- , .. ,;_. !l 1'~0 !~:PHISOm/iENT (U.S. COOE, TIT I.E 18, SEC'T'ION 1001) 
l"'liVr\C:r ·. ·;; ,:~rH 

;~e !l,t,;l(;,,:,ll.ai)lir ,_. · : 1:"· · :: ~J li.S.C § !51 et S9({. The princip~J use or lt1e informaboots to ast:ist 
~· 1:r;f11it lsll'.l' n; ~·~ir.e ,, -~ ! ;;;· • . : . -, , 1 ~ ar lttlr,at:on. Th& touUne IJS-e!i for I he lolormation are luJiy scllor1h in 

1 ) , 2tJJI;'). Y:u1 NL"'I3 .v~ -.t :.- .,,;· ,\•' ::"::$~ UY'K ~;~Jon t•JQt:esl. DJsclosvxe ol this inlormallon to tiJt: NLRI3 i$ 
t .',!fl c;~u;;~ ~h;J t~Lt\t} to lll'f~l::,," u :~:•:;.( , ,~ s; ·v~·.··s·~\:~ 



09-03-' 13 18:05 FROM- NALC-ALBUQUERQUE 5052667061 T-536 P0001/0003 F-684 
... · ~·, ·· t:. · 

I'ORM flll.llll-00\ 
(2.081 

UN II ~U ti I A l t;::$ Ut- AMtt<tt:A 
NATIONAL LABOR REtATIONS BOARD 

CHARGE AGAINST EMPLOYER j 
3 . Name of Employer 

Unlted States Postal Service 

d. Address (Sir'fle/, ci(y, stare, t~ncf ZIP code} 

11 35 Broadway, NE 
Albuquerque, NM 87101 

--------------------------I. Type of Eslabllshmont (factory. mine, wholrJsaler. etc.) 
Post Office 

Eric X. Martinez, Postmaster 

------ - ··-- -
j. lclenJiry principal product or &arvlce 
Postal Service 

"-'------- . --- -
b. Tel. No. (505)346-8034 

t . Cell No. 

---t f. F&l< N(). (505) 346-8030 ... , ... ___________ .. , __ -
Q. a-Mah 

h. Nu;ber ~ ..ror'k~r$-eiiiPiOyea--
over 700 

··- ·-· ·------------

- ---------·- - .. 
~- The abave-named employer has EJngagad In and Is ongaglng In unfair labor pr<~clices within IM mBanlng of seotlon G(a), subsections (1} and (list 

$vbs11olion~} (5) of !he National Labor RetaUons Act, and lhllS~ unfair labor 

pracuces are prac~ces affecting commerce W(thin the maantng of lhe AQI, or J.hes~ unfair labor prnc:tlces aro unfair pracllces affecting commerce 
wHhln the meaning of the Atl and the Postal Reorganl~atlon Act _ , __________ .. ____ - ·· -· - · -· ' ..... --· ·- . ' _, ______ _ 

2. Oasis of lhe Chl.ir11e (set (Oifh a clel!f' 8fld concise sr,t&mBI'Il of ffle facls constHul/ng lhe alleged unleit labor proctices) 

On or about Sept 3, 20, and Informal representative made a written request for 
Information to Management designee for intormation in the processing of a grievance concerning 
tmorooer notes being taken by 'Specters on the workroom of Airport Station. 

By the IJbove and other IJots, the (Imp/()yer h9s lnt~rferea with, re'!JirtJifll~d,' end r;o~ucecf employees in lhe exercise of the rights guaraotead (n 
section 7 or the Act. Because of 111e Employer's continued and repealed vlofallons of thfJ Act, the Union charges lhatl/le E:mp/oyer /sin violation 
orthe Orders, issuarJ in 2003. 2005, 2007. 2009 and ?.013 respecrlve, prohibiting it ffT)fTI feiling or rJeleylng to provk/e infomralion '"this Union or 
(tOm fll 9ny other manner famng or rtJfvs/ng ~o borgaln In good ff!/1/1 W/ll1 the Unfon. ,4ccordlttg/y, the Urt/on teqves~ th&l lh9 8o8rd .$(J!1f< eny end 
er/ rer!J!ciics under these Orders. as wt~ll 11s sr~y <>!/tor rt~rl'ledlea tll!aifsble ineludin!J, bul not limited to, sll costs inourred by /he Union in lh~ 
pfQ"esslog "'this matrer. Pttrsvant to the May 24. 2013~1 Ordor !he Employer sliot~/~ be requited to opetJ en escrow aocounc for 
payment ot flues g_'?5!.Jtl!}. Resoonsibfe M!!neagmenl Of.{f~~.P~~ di~r;,il2!/.!led 11nd tined in accorc1~!1Ce w(!h lhf;.S2.t'J1eL 

-------------- .. 

. ~-~~~~~ A~~~~~~i.~£1 .. ~!. !:C:_~~r c.~~i.~~s.: .. ~!~~c!~ 5~4 
4a. Adtlre~!l ($(ret:t rmrt n(tmb~r. oily, JJ.let,, and ZIP CQf/o) 4b. l ot. No. (505) 268-1564 

124 Monroe St, NE 4Q. Cell No. 
1\ll>uquel'qlle, New Mexico 87108 

--··-··~ · ··~ · ·-·--- - ....... ---·----.... --~---- ---~-- -~---·- ...... ' ... . ' " .... --·--· .. -~ ..... __, --- ... _- .. 
S, Full n"me t'l 'lAitOrliil or •nlernahonal lsllw Clrganlzalloo ot which It Is an aCOtrata or con.:.lltuent unll ({o lm fillel) in whan cluuvc :: (;io-;1 l.•y oJ IJI>or 

org.1nizot•<>rl} National Association ol l .. ~~lttlr Carriers- AFL-CIO 

. ··- · · -··- - --- --- --·- -- -. i 1 Tol ~·lo. I G DE:Cl:\Rt\IION 
I cfr.fllarll that l i'lavo rr.lld tho atx:JIIo charge rJilli lhallho slalomenl~ are true to lhe beslof my knowledge an!l hf~id. 

~ifi"J-1;i!! <:: ~-,:=;=- .. ~~~~~l MA_~~INEZ~V~B!""_ch_ SO< 
z'l'••lfi(A_!!JIIl ~, ~~·(l{m:on fr(f~~fff6klns, ,ciwr(1E'} (l'•lntiiYil~ n~Jma !lnrl 11//e or office, If O!ly,l 

_, ---,--~ 
Sept3. 20 '1:1 124 Monroe NE Albuquerque NM 8'1'108 

A<Jiir~n ,. '""'·- ·-· __ - --· ---~·-· -:· ·:":-.::-:.-::-... _ .... - ... - .... .. _ , ~ .. ....... . . .... - ·r;: .;;;;-; · .. 

((1')5 / 2!;)) -·fti64 

1

, 

i.\t!;te~ ·(f~i•iy: (;;iiN~:---·---
r j 
; 0- 0 oO 0 . . . ... .... 00+ 0 ··--04 M--·---- • 0 *- - ·-i 
i 1 ,.4~ II!,) , (!iO;i) :?CfJ-"1061 f 
~ H~~~~j - -·- --- ---- -·· - -. 

I 

. "! 
I 
l 
.I 

WILLFVt FAII)l: !ITA l'f:l ,f·N'fS ON l'I'CIS CtiAnc;r ~~ ".N 1\f: t>IJ;11(~3fll'!.l. ' \3Y t' f ~'c. iiNt> IMPNI~·(I t •/{1\l irJ'' !l/.~ . GC~: i!, t 11 u: 1 !\, ~.: ,:. :· · · , '·)N 1cJU1) 

r:JtiVACV f'.C'( fll'fi"''I:ME~li 

SoilctlaVI')n of \flO jnf.:>rn\atton on ~·" lorm 15 aulhorlze;t by llltt !ll .:l ll)ll." t.d:'ll 1\t~t~lil :n~ /lr;.: (M.!~AJ , ~9U.S.C. § 1!' ~ r.: .1f'!'- ":'1\''· ~, .. ,, . ,,t,:11 u~t:: d t:••' 1•: "''·''"lfl •s 1!· Cl .. ~,'\1 
(ha Nr.rirmnll.llhQr i'll'll::~liof\S t!11 .:·(1 (Nl.RB) in procasslng lmf(lij l~IY.Jr o• •ICit~ ;~r,IJ (l)lat~d f)f•lt).:·~ing., or lili;J .:t!r- :· ... ~ /: r •• ,; ,. ·., ·r;~: !o• :i\; •tlir-J• 11'·:: •• · • , ,. • ':A)y ;.;: fori • • '" 
lito! Fr:ri~'<JI Hr~i~ta, '/1 Fed f'.()IJ 74942-43 (De::. 13. 20vij), [nr: NIJ:Ht V1il! '•Nil,~ u,!;.•l;!ill ti•.~,;e ur.;;:; ~.•:Jtt <c.;::::•: ti':s•.it'r,' ',::';! cllhis ttt!,, ... •:.·:.-. .·; M· ~L.~e is 
v!Jivfllary; IIO'A'eve,, falh1i't: to suyply \he ln!C)tmallon wlll C<!•J.if. thr. NIJf,i It> OI'XIi:1e :o irlvv~c- i:s 1)rto-::~e-:;, 



09-03-'13 ~8:06 FROM- NALC-ALBUQUERQUE 5052667061 T-536 P0001/0003 F-685 
~ __ ~<?.~er WRf!i :t!~:~ S~ACE ---· j 
~=-~~-11267 4 l?~/0~~2-~-~: ____ , 

<I"ICI\,.CI UN II t:U ~I AI t:~ VI" f\IVIC:KivA 
ronM NLRD·SOI NATIONAL LADOR RELATIONS BOA"O 

1<·~1 ... , 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 
~~~!!~~~.a~W!_!!!_~tRB Reglonel Dir!~.IO! J~~ tl).~ !(!SJIOR In which I he alleged unfair labor pr~cl!e~ !Jt~~~ad ~t I~ O~!!rtl~JL • ___ . 

·--·· -··---·------ . _ __ 1_. EMPLOYE~..69Ait:t9LWQMJ:;HARGE IS BROUGHT . . . ·-----1 
a. Narn~ or EfT'tployer b. Tel. No. (S05)346_8034 

I 
United States Postal Service c:. Cell No. 

------..-e-. .... E~m-pl-oy-·e·r--R·e ... p .. re,";;n·l·a· ti'va· ·-------1 r. Fax No. (505) 346-8030 
d. Adarese (St/'891, city, stoto. sod ZIP ooae) ... ·--------

g, e-Mail 

1135 Broadway, N!: Eric X. Martinez, Postmaster 
Albuquerque, NM 87101 ~--- . . . - ·--- --

h. "'umb0r of worlters employed 
over 700 

TT;po of Estabi;;,:;~ni(iactoty, mir)e, -whoi~sal;;.~tcJ~--
Post Office 

. '"'"" ··--- --------- ----.. ····-····--. ·--·-J. Identify principal product or 6ervlco 
Postal Service 

k. The above-namod emp~er ha& 0ngaged In and -i~gag ing In unfair labor pracllc~~-~ilhin th~· meaning of seclion 8(a), s;t;;~ii~-s-6) a~d (list 

subsections) (S) or tho National labOf Re1atl01'1s Act. and these unfair labor 

pracUces are practices affeollng commerce within the meaning of lhe Act or tl'los~funfair labGI practices are unralr pr~cllces affecting commerce 
within tho meamng or the Act and lhe Postal Reorganization Act. · 

- . -·-·------ - . . . -·-·-·------
2. Basis of the Charg~J (set lorlh ::1 clflor and concise $tolement of the facls conslituflng ths aii9UQcl pnfoir lobor.praclir:es} 

On or about Sept 3, 2013. and Informal representative made a written request for 
information to and Management designee for information in the processing of a grievance concerning 
guarantee time. 

By the ebove and other ec.:ls, the Employer has Interfered Wll/1, resfr8ined, ~nd coerced employees In the exerci5f1 of the rights guaronteed In 
Section 7 of th11 Act. Because or tne Emp/Oye(8 contlnuei'J end re(leafed Violations oltfle Act the Union chBrrJ9S that lhe Emplr>y&r /sin vlrJiation 
of the Ofriers, issued in 2003, 2005. 2Q0r, 2009 and 2013 rrJspeottlre, prohlb/tfng It from failing or delaying to provide fnrormatlon to lh1s Unlolt or 
from in any other manner failing or f9fusing to bsrgafn ln goocJ faith wflfl/h9 Union. Aeoorr::Jtngty, lhe Union r&qii9Sis tflot the_ Board 886k eny ond 
all remerJ/e.s umter these Orders, es well as any other avadabfe but nolllmltect to. sf/ cost& Incurred by the UniOn In the 
processing of tftls mstler. Pursuant to the Msy II shoolr1 be reqtJ/red to open en esoro~ accormt for 
ptJymertl of noes ru:u;U11Jt.B:IW.l!!!!!l~~!.M'§rul!l!!!ill!Jr!ti?~~ ~~ 

-i-Futl,;;n-;of party 'fili~g clt~rge (1f lab't,;otg~~·~atlon, g /119 ftill na~o. inr:lufrrngkJcal nom~ :JIId nu;;;i}~~ . 

~~~~~~al Assoc~~~i~~ o~ Letter Carri~~~ .. ~~n~~ 504 
4a, Address (SI1'8&t and number. city. stale, ;.md ZIP code) 

124 Monroe St. NE 
Albuquerque. New Mexico 87108 

4b. Tot No. (505) 268-1584 

4c. Cell No 

40· Fa:~t No. (505) 266-7061 

1-:4,-c-. c"""-M:-:-a-:-il~----------

5. Full Mrne ~~;<IliOn~· or fntarn~Uonallabor orgaolrallon o'r whl;h il is an -;flliiai$o~'~(mstit~~-nt u"nll (to be nli9d in' Wiidn cltBrgO ~s·;;d by a IR~O;· 
orgBm1.~trnn) National Association of Letter Carriers - Ar-L-CLO 

6. DECLARATION 
I declare !hall have read lha allova charge and that the sla.ternenls aTe true lo I he best of my knowledge 2t1d belief. 

_'T""" __ . _ _ .• 

Tel. NO. 
(505) 268-1564 

Angel Martinez, Vice President 
Offi~ .. If any, Ceil No.---....... . 

124 Monroe NE Albuquerque, NM 87108 
Addrfln& ~ ·-----·-. . .... • . . .... 

Sept3, 2013 
-· .... .. '(d€110) ____ _ 

, _ ____ .... 1 d ... , \'U - ·· - . -··-----4 -···-·... ,, ' . 
lf\IJLLJ:UL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINl; AND IMriHSONMENT (U.S. COOl:, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 

-·-_j 

Solicitation of 11\(llnlormatfon on lllis form is alllhorlzed by lhe National Labor Relations Act (NLRA}, 29 U.S.C. §151m seq. The pcinclpal use of the information is to asslsl 
the Noliol'lalliJbor Relahons Bo.:Jrd (NLRB) In processlog unfair labor prilclice and related proceedings or litigztion. The rou11ne uses for the inlormC~tion 3re ft•ll~ lie! forth rn 
toe Federal Register, 71 Fed Reg. 74942-43 (Dec. 13, 2006). The NLRB Will lu11her explain lhese lJ~es upon request. Disclosure of lhi~ inlormallon lo lhe NlRB is 
volunlary: howevor, ft~ilure to supply the information will cause !he NLRB to dec!me to Invoke ils processes, 



·-- ---~--

United States Postal Service c. Cell No. 

d. Addre:~s (Sirost, city, statrt, ;md ZIP code) e. -~, ~epr&t-en-ta-tfll,.-1.1- . - --- ·-
1· Fax No. (505) 346-8030 

1135 BroadWay, NE 
Albuquerque, NM 87101 

i. Type of &tabli5hment(fiiclory, mine. wholessfer. etc..) 
Post Office 

eric X. Martinez, Postmaster 

j. Identify principal product or 5etrvioe 
Postal Service 

g. e-Mail 

- -- - . ------ -- ·----~·-· .. ------·-·- --- -- -.- - ------ --· -- ·-
k Ttle above-named employer hae engaged in and ts ~ngaglng in unfair labor practices wilhin tile meaning of se~on 8(8), stib&eetlons (T) 111111 {Hsl 

sutJsecrlonsJ (5) of I he Nil tiona! labor Relations Act. and ~~ese unfair labor 

practices ate prad10eS effecting commerce wit/till the rne.aning of !lie Act, or !IIese unfair laborprac:llces ere unfair pJac~ces effacting eommeree 
within the meaning or tile Act and the Pollal Reorganization Act. 

Z. Basis of the Charge (set forlh 8 c/Qar and COflciSe statement of the feels conalf/U(Ing the ~lleged unfair lsbor pmctioes) 

On or about Sept 3, 2013, and Informal representative made a written request for 
information to and Management designee for Information in the processing of a grievance concerning 

and 

By the above snr1 oth&r acr:s. tho Empfoyer nes lnlerfororJ wllh. rost~lned. and coerced 9(Tlployees In thiJ eKorcistJ of ffle rig/Its guaranteed irl 
Section .7 of t11e Act. Because of ttl11 Employer's continued :}nd repeated vfe>latlomt of ltle Act. /he Unfon charges tflat the Employer is in vio/ellon 
of rne Ott!ens, issued In 2003, 200~. ZOOT, 2009 sna 2013 respec(ive, prohfbiling II from falling or clelay/n.fl to provide lnfotmetlon to fhi"s Union or 
from In any ottrer manner falling or r&fvsfng to bsrgs/rt In goort (silh with I he Union. AccorrJrngly, the Union tequesrsl/1111 the 8ot1rd ~ek eny sncl 
ott remodies under llr989 Orders, s.s weft es any oth9r avsl/abfe including. but not limi/Qd ro. 911 costs inotln"ecl by lh~ Vnlon in the 
fiiOC9S$ing of thi$ mat~r. Pursuant to ths May 24, tfre s.trould be r&quired to an escrow ~~ount for 
payme11t of lines !.!!fUlJJt8JUP..2m~.!t.ktil!!l!'Sl!JJ.ll!U!tt.Qff1RjiJ. 

---·-- --- ---- ··-- ·------ ---· ---~-------- ----·--~ ---- -- ---- -- -- -3. ~ulf ,npme of perty filing cnarge (if f;,bor organilalion, 111ve full n!ll'l!e. Including local flilme and number) 

_ 4N~~~~-~~-~ss~c!~i?!'_~r .~ett~f Carri~t:S· B~nch sq1 ______ _ 
4a. Aduress (Siteel oncJ numoer, city. state, and ZIP r;ocle) 

124 Me>nroe St, NE 
Albt~Querque, New Mexico 8'7108 

4b. Tel. No. (505) 268-1564 

-4c Cell No 

·4~-fOxNo~o5T266-7oG1 
·4e, e-MC~il 

. - 5~ Full~nlllll of ""i~;~l ~1( ~~~~;~;tionallllb~r orge~lt~tlor) oi WhiCh il ,. ~~';iiitiat~ ;,-;;on~it;,e,;;·,;~; no /){1. tNfed ((~ ~d,;n cflo;ge is fded IJy 8 -,~~ 
orgatttlatio,•J l'lat.tonal Association of Letter Carriers • AFl-CIO 

6. DECLARATION 
I <1ecla1e that t !lave re<~d lhe Bbo~e charge 011d U1atlhe statements are true to Uul best or toy lotowtodge and llGUet. 

Angel Martinaz. Vtce Prt!l'ldent 
-fp~U-.;;i n~ffte on~i'itl/1: II' ;;;;;.0, ii anYJ 

~~epl 3, 2013 
124 Monroe NE Albuquerque, NM 87108 

A.ddtO~S - .. --=--~-~-=-·-. ...=:-:~- ....::==-;-:.:....=_--;:--~ ~ - - -
-- - (d(llf1) __ _ 

"T;iNo. ··-- -
(505) 268.-1564 

·Fax No. (505) iss-7061 _ _ , -· 

Wti.LFUL FALSE STATEMENTS 0~ THIS CHARGE CAN ee PtJNIS!ff.l') tlY I' INF: ,flf'IP IMi>RISONMENT (U.S. CODE, TITLE 18, SECTION 10r.l) 

f'RIVACV 1\Cr MA't'; ' o'la~NT 

Solicitation ol'lhe lnf()(malion on !Ills rorm is aulhorlzell by the National Labor Ro!afir;.\s M:ltM PA), 2~ U.S. C. § 151 Fil sa(J, Tho prlocloal use or ths information is to a'Sstsl 
lh~t Naliono.l l.obof Relallons Board (NLR6) In processmg unfair labor prectlce a/Ill rel<titlJ p!('o(;l)e\llngs 01 lillgntllln. The roullno uses ror the intormalion are hrlty sel torih In 
tile Fedoral Rogister. 71 Ft.-d. Reg. 74942-43 (Dec. 13, '2006). The l~l.RB will fur1hor ~~pl<;rn ni~St> u~es upon r(:quesl. Obclosure of tilts infonnation to the NlRB IS 
volunlary; however. failure to supply the Information Will cause llle NlRB to dr:dine to invoke it~. pwct:~~cs 



09/11/2007 04:22 

110007 P. 001/001 

F RB 501 (2 D8) DnnNL -
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 

NATIONAL LABOR RELATIONS BOARD Case Data Fije<! 

CHARGE AGAINST EMPLOYER 
INSTRUCTIONS: 28-CA-112680 09-05-2013 

File an original of this charge with NlRB Regional Director in whictllhe alleged unfair labOrpractice ocwl'red or is occurrinq, 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name of Employer b. Tel. No. 
SANDIA CORPORATION DJBIA SANDIA NATIONAL LABORATORIES (505)284-6336 

c. Cell No. 
d. Address (srrcwt, clly, state ZIP code) e. Employer Represe:ntalive f. FaltNO. 

PO Box 5800, MS 0103, Richard Newman (5051844-2363 
Albuquerque, NM 87185-0100 g. e-Maa 

h. Dispute location (Crty and State) 

Albuquerque. NM 
r. Type of Establi&hmenl (factory, nursiog home, j. Principal Product or Service k. Number of workers at dispute locatron 
hotel) -500 
defense contractor research and development 
I. The above-named employer has engaged in and rs engaging unfair labor practrcas wrtl'rin the meaning of sectron B(a), subsections (1) and (5) of 
the National labor REllations Act. and these unfair labor practices are practices affecting commero& within the meanrng of the Act. or these unfair 
labor Practic:es are unfarr practit20 affecti~ commerce with1n the meaning of rhe Act and ltle Postal Reorganization Act. 
2 Basrs of the Charge (set forl/la deatanci concise Sf8lem911l of lfle far;ts c:onslitut/ng the alleged urrfair labor practiC6s) 

During the last six months, the above-referenced employer has failed to bargain collectively and in good faith with the 
Atomic Projects and Production Workers Metal Trades Council, AFL-GIO (Union), by, including, but not limited to, 
falling and refusing to provide to the Union infonnation requested by the Union in the attached information requests. 

3. Full name of party filing cnarge (if fatJor organization, give full name, incfudlng toes/ name and number} 

ATOMIC PROJECTS AND PRODUCTION WORKERS METAL TRADES COUNCIL, AFL-CIO 
4a. Address (street and number, city, slate, and ZIP code) 4b. Tel. No. 

1030 San Pedro Dr NE, Albuquerque, NM 87110-6722 (505)268-3242 
4C. Cllll No. 
j505l350-1413 

4d. Fax No. 

_(505jg_65-7934 
4e. o-Mail 

metaltrades1 030@qwestoffice.net 
5. Full. na~e of nalional or inremat10na1 labor organrzation of which it is an affiliat& or constituent unit (robe fiNed in when chBtfJe is filed by a labor 
orgamzatron) 

5. DECLARATION 
Tel. No. 

I declare that I have read the above charge and that the statements are true to the boat of (505)268-3242 mv knowledge and belief. 

By:~A ~ ~-~hw BILL SENA, President 
Office, rfany, Cell No. 
(505)350-1413 

(srgnalm'e of representebve1Jr11ei501T'making cherge) ::·;i¢;3 Fax No. 

Address: 1030 San Pedro Dr NE, Albuquerque, 
(505)265-7934 
e-Man 

NM 87110-6722 
metaltrades1 030@qwestoffice.net 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FlNE AND IMPRISONMENT (U.S. CODE, TJTL£ IS, SECTION JOOl) 
. . . . . . . l"RIVAC\' ACT STAn:r.tENT 

Soliatation ofthc 1nfomusn011 on th1s form IS authorized by the National Labor Relations Act (Nl.RA) 29 u · · · · 
a•sist the National La bot- Rebtion.• Boaxd (NLRB) in fl"OCI:&sing unfair il!bor p111Ctice a:ro rei ll:d • ed. .S.C._§ 151 Bt.vcrJ. The pnnapnl use of. the Information 1S l.(l 
:;et tonh in tht Federal R.egi&t.er, 7l Fed. Reg. 74942-43 (Dec. 13, 2006) The NLRB will ~u ::::in t:! or_lt~tton. The ro~t.mr: u~s fOrth~ ~formatr_\ln arc fully 
NLRB i• vDiunl!n:y: however, failure to $Upply the information will oaus~ !he Nl.RB to decline to invoke 1·.., .. =~n request lstlosure Df this mfDrmaltlon to the 

~~-~· ~n~MOO 



09-03-'13 17:58 FROM- NALC-ALBUQUERQUE 5052667061 T -535 P0001/0001 F-683 
INII:HNt:.J 

f OR•! 'NlRll-501 
(2.o&l 

INSTRUCTIONS: 

UNII t:U ~ IAI t:~ Vt- AMI;KI~A 
NATIONAL IA90R RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

___ 00 NOT_~R~:e IN_THIS SP~CE=-1 
Ca&e l Date Filed 

28-~A-1 ~ 2683 . ······- __ 09/04/20 13 _ 
File e~~jJ~~~ilft NI.R~-~~.!!_nAI Oira~~~!O.~.t.ha. mglo~_l~-~hJc~J!I! Jllegtd unfair lebor._p~~.!~C:.~-~~_!=~r~!_d or It o~currlng . .. .......... . .. 

. ------· .. . . ,.UMPLOYER A~-~lli~T.WHOM 9H.ARGE; lcS BROU@l.j_T 
a. Name of Employer 

United States Postal Service 

d. Addrvu (Street. cily, $It'll~. i)lld ZIP codo) 

1135 Broadway, NE 
Albuqu~rque. NM 87101 

- ---~~-
i. Type or Estab(Jshment(/actory, mill&, \Yholt;SD161j ell;.) 
Post Office 

e. Employor Represenlative 

Eric X. Martinez.. Postma$ler 

. . .. ...... _ ,.,.._ - .. · ~-· 

j. Identify prlnclpal product or ~rvice 
Postal Service 

b. lei No. (505)346-8034 

c. C~ll No. 

f. Fax No. {505} 346-6030 
-~----=-

g. e-Mail 

-~Number of workel$ employeci-. - .. 
over700 

-....... --.-.. ~ ... . ~ 

1<. Tile above-named employet ha& engaqod In and is engaging In unfair lpbor practices within ltle meaning of see\ltm 8(a), r.ubseclions (1) and (list 

subsectlor~s) (1} (3) (4) of tllo Nationa.llabor Relatione Act, and lh&i9 unfair labor 

practlcos are praclioes affecting commerce within t~ meaning ~;~f lhe Act, or \hese unfair labor prsoUoe~ are unfair practices affecting commefce 

within the meanmg of the Arj. and the Postal Reorganization Act. 
. ~-- ··--·------

1. 6&sls of the Charge (set fortty B clesr Bfld conci$~ ;:rfofemqnt of fht1 fscts CQ(t:;titulirrg 1119 ~feged u11f;Jir labor prar:liws) 

Since Sept 3, 2013 and continuijng to date, the employer has taken reprisals and retaliated against (b) (6). (b) (?)(C) 

for cooperating with the NLRB by filing labor charges and pursing grievances on .behalf of tetfet carriers by 
refusi11g to provid& 1ime on the clock for Union gnevance activity. By the above and other acts, the Employer has interfered 
with, restrained, and coerced employees In the e)(etcise of the rights guaranteed in Section 7 of the .Act. Because of 1he 
Employer's continued and repeated violations of the Act, the Union charges that the Employer is in violation of the 10th 
Cfrcuit Orders, issued on Aug\lst 29. 2007 3r,d October 2, 2009 respective. prohibiting' it from failing or defaying to provide 
information to this Union or from 1n any other manner faillng or refusing to bargain in good faith with the Union. Accordingly. 
the Union requests lhal the Board seek any and all remedies under that 10th Circuit Order, as well as any other remedies 
a11ailable, Including bUt not limited to all costs incurred by the Union in the processing of this matter. 

3~ ·F'~ii~;"'~ ori:irt'y-frii-ng.ehargo tli8vor QrgouitauOii;··g,Vf) rvtlnM;s, ~;~;d{ng rocor mifliiia.nd n'Umbel) 

Natlor1al Associstion of Lelter Carriers, Branch 504 
- __ _...._..,.,, ' ' ,,,,_. *' ·---· .. ~·- ' ' ' II ' " ~------ ~, f !• 

4a, Address (StroQt ;;ncl number. ct1y. sfalfJ, 8(1(/ ZIP code} 

124 Monroe St, NE 
A.lbuquerque. New Mexico 87108 

4b. Tel. No, (505) 268-1564 

4a. F'~-N<>{5os) 266:~7061-

.fe-:-'~~f~T------.. -

- · -----··-- ·--.... . ... ' • --------·- - - · - · + • ··4···--....-.-·----- -·-~ + · -· · -- · -------"--·-· 

5. Full n~me of national or International tabor o'l}ani:tatton of which 11 i$ "" affiliate or constilue11t 11nit (!0 1>9 filf9d in wlron clmrge t$ filt!d by a labor 

¢t!J~tliz~rloo' National Association of Letter CaiTiers- AFL ·CIO 

6. DECLARATION 
I declare that I hav~ f'S<lCl tl:le <~bova charg~ al\d lhallhe statements i!re true ro the best or my know!odg~ and befit», 

ANGEL MARTINF.Z, VP Branch 504 
(Mtllf)'PG nMw.-;;;fiiiiftiQ,-Oif;f.'O."Jr o~nyj" . 

124 Mcinroe NE. Albuquerque NM 67108 
Alt(lress __ .. .. . . . ... . ~ -.• :. __ ,_.:,;;_-_ .. _·· ·::::.:::::-.·-.• -. -.. -.. _ _ 

Sept 3, 2013 
- -- - · -(iiitej · 

Tel. No. 
(505) 268-1564 

oiti~, if ~ny. Cell No. 

·····--_,_,._,_._, - -., ...• 4~"' -

e·Mllil 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CI\N BE PUNISHED l:lY FINE ANO IMJ>RISONIV)t;NT (IJ.S. COOE, TITLE 18, SECTJON 1001) 

PRiVACY ACT ST A TC:MENT 
Solidtalion ol the infocmalJOn on lhis IOflfl is authorized by lh.e Naltonallabor Relations Act (NLRA). 29 U.S.C. § 151 ot s~~q. Tha prirlCip:tl o~e-of the ftllormation IS to assist 
lhe National labor Rola!ions Blratd (NLRB) In l)rocesstng unfair labor practice and relaled proceedings or lttig~\ion . lhe routine. uses for the lrlfonnatron are fully &~I for111 in 
the Federal Register, 71 Ft~d . Reg. 74942-43 (Dec. 13; 2006). The NLR.B will lurther explarn thos$ uSI.ls upon rE'.quttsl . DisClosure of this informa.lion to 1116 NLRB IS 
volunt<lry. hov~ever. failure lo supply the inlornl<lUon wjf C<Juse lhe NLRB to de~;line lo tnvoko Its pro.t~saes. 



09-04-'13 11 :40 FROM- NALC-ALBUQUERQUE 5052867061 T-545 P0001/0001 F-695 
UNITED STATES OF AMERICA 

NI\TIONAL LABOR RElATIONS BOARD 
CHARGE AGAINST EMPLOYER 

. -· .,. ____ .. ___ , ' • ----~- . . -
INlei"INEt 

f O!lM NL~,'>Ot 
(2.()6. 

0 NOT WRITE IN THIS SPACE 

United States Postal Service 

'1135 Droadway Blvd NE 
Albuquerque, New MexiC() 87101 

· Type or Establishmelrii (raci{)ty, rilft~. whofesaler, ctcT 
Post Office 

. FexNo. 
Empiov9r Ri!)re!entative ·- •· · -~·-· ---1 (505) 346-8030 

. e..Ma11 ·- ---· · 

Eric Martinez, Pc)stmu.5ter 

ltfenhfy principal pcoducl or seNTce · 
Postal Service 

"l'liu"lber of worl(els amployea----· 
ovcr700 

...... . . ... ... -__ . _ __._ ___ . . .. . . ......... ___ _ 
k. Tile above-named employer h;; engaged 111 and is engagln.g In unr~ir labor pract~G within the meaning of section 8(a}, $Ub$eetiQn$ (1} and (1/.st 

srlbS9c!ions) (2). (3), (4), (5) of the Natjonal Labor Relations Act. anct theso unrair labor 
practices are pra~lees atle<:llng commerce within the meaning of tho Act, or these unfair labor practltes are unfair practices. affecting commerce 

.. _ ~~~hin the m~,!l!!i!1.9 gf the A~t_a_ml the Postal Re~fll.anb:&ltO!),!\cl. .. " .. ·---. ---· • 
~. oasis of the Charge (se/ forliJ 8 clear and concisB st:Jt9ff!ent of t/le t&ctsconstllurfrrg Ute tJ/Ieged unfair 
Sine~ on or aboutWlJ(i)J!!WI3!Jl 2013 the employer has taken reprisals and retaliated aga;nst 
- for. Ur1ion activity, for coop9rating wltll fh9 NLRB, and t;fing charges of Unfair Lel>or ~~;S, 
mdefinite susprmsion without pay. Since on or abovttti)GJili)Jpri!Jl 2013 the employer has refus~d to provide information 
that was requested for the grievance flied on this Indefinite suspen.sion and refr.tsed the writ fen notice 1'9qllired for this act;on. 

By tile abavo and othflr acts, tf1e Empfoyer has ir1tsrferecl with, reslf8ined. CJncf coerced emp(oyflf?s in the exercise of the right~ guarantee 
Section 7 of the Act. Beca11Se of the Employer's contintlecl end repeBled violations of lbc Act. the Union cllarges tflat tile Employor ts in 

lvi<}fal'ion of I he 1 dh Circuit Oroors, tss!ted ou August 29, 200 7 and October 2, 2009 respective, prohibitillg It from f!JIIing or dell,~ying to 
•nn·wuTQ intonnstfon (o this Union or from in BfiY oilier mannor failing or rerusiflg to bargain In good faitll wftlt the Union. Accordingly, tho 

reques/3 ll•ct tho Boora ~cak oily ond ollfVmodie$ 11nd~r l11o11d" Circuit Of"der; .,, woll o;:r 1my other (r;modie:s evoilebJc, /nr;.l!ldifrg 
110t IF1niled to alf costs i11cwre<1 by the Union i11 the processing of tflfs mNftot. 

onal As:;oointion of Letter Cnn·iers Bm11ch 504 
'4ii~-Ac1dress {Streoi alict"n'umbif: city, .slate . .and ZiP cQde) .. ----- -

124 Moni'Oe Sl, NE 
Albuq\tcrquc. New M~~ico 87108 

·-----·--""" - • ..... _.,, . .. " -- c,·~•-----· -" 

5. Full nama of na\lo,nal or international labor organl:r:allon of Which it i!> an affiliate or ~11$tltuent unit (fo be fil/fld ;n wrren chargo is riled by 6 ff!bor 
oroanl:a/ion) 

~~:::..,:.·~~· Associntion of Letter C.11Tiers - A Fr .-CI.O 

' . . --- -···. . .. .. """· •• "''' of"" """"""""' ..... , T:~;S)268~.:--~,...6~4 --
l'lice, if any, Cell No. (b) {6) , (b) (7)(C)(b)(6).(b)(7)_<s> .. 

. . . ... 

• : I I t I:::-Fax-:-N::-o.- ----- . , ... 

(S05) 266-7061 
-:-rilia:rr----- , .. 

124 Moni'Oe :lt NE, Albt•(lu<:r<~•c:-NM 87J08 - ..... (datt:tj sof,'temoer4. 2013 ·--
.. . .. Wil~Vl FALSE $lATEMetrrs oN·:r;;.s CJtARG'& C~N pe pilJ~tsHeOevF;NE ANO ;MiAf$OHf-1~NT cUMODe. Tfrl&1,~~7o01) 

f!RII/II!;tY ACfSf•TEMt;Nf 
SolietlatiDn or lltelnkll!ll<ltiOn on \lll.s rcum is auhlrizod by lho NC>I~Ilabor Relations Act ~NLAA), 29 U.S.C. § 15J ef seq. Tl'te principal vse 'ol1he irl0flll3(100 Is ro ass1$11lie Nt\lional 
labor Re!aUons Board (Nli~B) In proC8SSin!J ullfair labor rraclice amf rel31lld proceecJir1gs or lillgation. The rou1111e O$OS lot rile imorm111.iDn am lully s~ rotfl in !he Federal Roglstor. 11 
Fed. Reg. 7494243 (Dec. 13, 2000), The NLRB wflllurthllr explain t~ese tiSe~ upon reQuest. Dtsclosllre ol !hi' if)!OillllJ!ion to lhB NLRB Is volt,Jnlary, however. lallum lo SIIPPIV llle 
Inform,) liM llfiM t:au)e lhe NLRBio dedilo to Invoke liS proros$e$. 



Form NLRB • 501 (2-0!l) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAJNST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

INSTRUCTIONS: 28-CA-112759 9/6/13 

F'ile an original of tn1s cJ:arge with NLRB Regional Director in which the alleged unfair labor pract1ce occurred or is occurring. 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

-a. Name of Employer b. Tel. No 

AMPHENOL GRIFFITH ENTERPRISES, LLC 
d. Address (street, city, state ZIP code) e. Employer Representative 

6000 E. Coury Drive Kelly Osborne, CEO 
Cottonwood, AZ 86326 

1 Type of Establishment (factory, nurs1ng home, i. Pnncipal Product or Service 
hotel} 
Manufacturer Aircraft/Aerospace Equipment 

928 634-3665 X 111 
c CeliNo, 

f. Fax No . 
. 928 634-7111 

riffithent.com 
h. D1spute Location (City and State) 

Cottonwood, AZ 
k. Number of workers at dispute location 

-55 
r. The above-named employer has engaged 1n and is eng3ging unfair Ia bor practices within the meanlng of section 8(a), subsections (1) and (3) of the 
National Labor Rel·ations Act, and these unf;m labor practices are practices affecting commerce within the meaning of the Act, or these' unfair labor 
raclices are un~ir practices affecting commerce within the meaning of the Act and the Postal Reorganization Ad 

2 . Basis of the Charge (set forth a clear and concise statement of the facts constifutmg the alleged unfair labor practices) 

During the previous six months, the above-named Employer. through its officers, agents. and representatives, has 
interfered with, restrained, and coerced its employees in the exercise of their Section 7 rights by its action:s, including, 
but not .limited to, terminating its employees, including. but not limited to, because of. 
union and concerted activities, or in order to discourage such activities. By these and other acts, the above-named 
Employer has been interfering with, restraining, and coercing its employees tn the exercise of their rights uuaranteed 
by Section 7 of the Act. 

3. Full name of party f1i ing charge (if Iaber organization, gtve full name, including local name and number) 

International Brotherhood of Electrical Workers. AFL-CIO 
4a Address (street and number, Gi!y, state, and ZIP code) 

4030 North Flowing Wells Road 
Tucson. AZ 85705 

e harge and that the statements are true to the best of 

Robert Sample. 
lnt'l Lead Organizer 
Print Na.me <lnt:t Title 
Date: September 6, 2013 

4b Tel. No. 
4c. Cell No. 

520 904-9999 
4d FaxNo. 

4e, e-Mail 
Robert_ Sample@ibew.org 

Tel. No. 

Office, if any, Cell No 
(520) 904-9999 

Fax No. 
e-Ma11 
Robert_ Sarnple@ibew. org 

WlLLFUL FAl,St STATEMENTS ON THJS CUARGE CAN BE P\NJSHED BY llfNE AND lMPJUSONMENT (U.S. CODE, l'JTLE tli, SECTION 1001) 
PIUVAC\' ,>\CT STATEMENT 

SoliCJtatfon of the intbnnatiOn on thiS form IS a1•thori7-Cd by the Nntlonal Labor Relations Ac! (NLRA), 29 U.S.C § !51 el seq The principal use oft:lle-mformation IS to 
ass1st the Natlonall:.abotltelattons Board (NLRB) m processmg unfatt labor practtoc a.nd related proceedmgs or littglltfoo. The routine us~s for the i:nformation are fully 
set fortiltn the federal Register, 71 Fed. Reg. 74942-43 (De~ 13,. 2006). The NLRB wlll further expla1n these uses upon rcqu~~~ Dtsclosure oft.tus 1nformation to lh.e 
NLRB t• voluntary, however, fa1lure to supply lhe mformatton w1ll cause the NLRB to declme to invoke its processes. 



09-05-' 13 17:30 FROM- NALC-ALBUQUERQUE 
J"''J'ER'-IET 

rOAM N~8-!>01 
(2.()8) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARO 
CHA~GE AGAINST EMPLOYER 

fHo an Orlfl!!!,!! ~~~_NL_R_!l Rogron__a! Olri!:!O!~!!.D.!.C!." Jn which lhe elfaged u'l~l! .!•~.I?'.P.'!~~~~o occurrod or (t occu!11ng. 
·--___ 1. f;MPLOYf;B t\~A!.M_~T.Yo!tlQ.~.C..H~.!~GE IS BROUGHT 

-- ..... . ~ 4" - - . .. " " ' · ·------

a Name of Employer b, Tel. No. (505)346-8034 

United States Postal Service 
c. ceu"No ... - ··-... . 

. - ·-· . - ---··- ----------· ·- ·;;·. -Em .. p.-lo-ye'·r ""e .. p~;..,;e·n--t·l-,·v-e------4 !, Fa)( N'o. (505) 346-8030 
d. Address (Street. cit¥. stare, 8!1d ZIP code) " " .... , ,. 

1135 Broadway, NE 
Albuquerque, NM 87101 

i:-Typ~ ~fEst~b~r;.;,·ent (f:lc/01)1, mine, ~~e'l;te;,'eic.i 
Post Office 

Eric X. Martinez, Postmaster 

]. ldenllfy principal product or se!Vice 
Postal Service 

. g. a· Mail 

h. Number of work(in)emPfoyed 
over700 

- - - -----··-.----·- . ··-·· .. -- --------·---- ··-~-- · · 
k. Tn& ebovo-named employer hu engaged Tn snd is engaging In unfelT labor practices w~hin the-meaning of section B(a), sub&ectlons (1} and (list 

l!iubsecJfons) ( 5) or tile NaUonallaoor Rel<~tlons Act. 1100 these unhlir labor 

practices are practices affecting commerce within lhe meaning of the Act, or these unfa1r labor pr.ae(ioes are unfair pr•cllcn alfactmg commsrc:e 
within tile meaning of th11 Act and the PoSI$1 Reorganl.l!aUon Acl. 

2 _ e3'~~~;-~, the Cll;ge (set forth 8 cfear <lf'cl oo:;d~-~tste~~~; ~( ~-,~~~ consliiUtlng tire all1;g~d un;~ir t;b~7 p~~,ictJ~j .... -·-· -... ·-
Since on 01 about Aug 23, Z013, the employer has refused to provided information to the Union which was made vfa written 
request by to 'W'!W' and Information Designee MM"' necessary and revelent in the 
processing of a gmev~II'IC ,ei 

ey (he obove end olh9r acts, Iller Employer "as lnl&lfererl w11h, tesftelm~d. and roere6d employee a Jn t/Jo exen;ise of the rights gutJrsn~ssd in 
section 1 of lfls Act Becsusfl of the E;mp/oyPr's continued and repetJted violations of the Act. fha Umon charg~Js l~at lfre ~ITif'!OYI>' rs m vio!allo11 
of the Orders, issued In 2003. 2005, 2007. 20.09 snd 2013 respectfll&, prohlbit{ng itll'om fairmg or dsls,y~ng to proVIds ln(ormalton to th/8 Unton or 
rrom in eny other manner felling or refusing to rJargtJin rn good lallh wllh the Union. AcCOidlngly,. lh!l Un10n reQI/Qsls thai the 8oefd SHJic eny 811d 
&II f'fim&dies utlder t1195e Orders. as wen as 8fJY other evaqal1/e including, but not lrmrt11rJ to. elf CD$(6 lnr;ufllld by the Union m the 
proce,slng of Ws matter. Pursii!Jnl to the May 24, 20 Otd&r tne 1hould be reQlJired to all 9SCfOVI aocounr for 
payment of fines @PllllJ.P...BW.tQ!!J~Ql!i.A'lil.!!l!M!!M!1.!J.IImW. 

Nat~c:>~~l As~~~~~-!i.~-~ of Letter ~rriers, Branch 50~.-- .. ·· __ ·- --~--------.... . . . -------1 
4a. Addree• (Strsot and number. f/ily. 5tale. end ZIP code) 4b. Tel No. (SOS) 288_1 564 
124 Monroe St, NE 1-4-c-C~e""rr-:-N,..-o-. ---------I 
Albuquerque. New Mexico 87106 

4d_ ra~ No. (505) 266-7061 

4e. e-Mail 

.,., ;- ; • , ·-----·-- ---------- ~- ' , ..... . --------·-- ·- - - -----------
5. l=ulf name of national or international labor organization of wfltcb it is an afMiate or conatltuent unit (to he flllod in when r:hsr;;e Is filed by elebor 

orgBn,zollonJ Natiol'lal Association of Letter Carriers • AFL-CIO 

!---------·-- "·~· - ' ' - --------· - .. ,. ... --·-------·-.-:--.-
Tel. No, 6. OECI.ARATION 

I decJare tllall have read lhe above ctlarge and lhal llle.statemenls are true 1o the be&l of my lcnOINiedgeand belief. 

124 Monroe NE Albuquerque, NM 87106 
AddrO!l(, ·--.. 7: _ •• . ~ ~ . _:. .•.•• , _ :_ _ .. • •" . ·-·. ~-- --~--

Sept 5. 2013 
--- ·idii,.,j -

(505) 268-1564 

Ortoce. if any. Cell No. 

t-,------...... --.--- + ,... 

e·Matl 

WlLLFULI=A.LSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE ANP IMPRISONMENT (U.S. CODE, TITLE 181 SECTION 10011 

PRIVACVACT STATEMENT 
Sol~tation or lhe lnlormallon on this form is authorized by the National Labor RelatlQls Act (NLAA}, 29 U s C. § 151 el seq. Tile Pllncioal ose ot llle information is lo as$ lsi 
the National Labor Relations Board (NLRB) in proces~ing unfair labor pracUce and rolaled pnxeedlrlgs or MtigaUon. The routino uses for lhe inlormalion are lully set forth lo 
the Feqeral RegtSter. 71 Fed. Reg. 74942·43 (Dec. 13, 2006). The NLRS Will further ~plaill 111ese uses upoo 1equa..~. Oisctoswe ol tllis inlotmatiDn to the NLRB is 
voluntary, hoWever, failure to supply I he tnformalioo will caU$e lhe NLI~B io dedine 10 Invoke lis processos. 



Form NLRB- 501 (2-08) 

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 
NATIONAL LABOR RELATIONS BOARD Case Date Filed 

CHARGE AGAINST EMPLOYER 
INSTRUCTIONS: 

28-CA-112773 09-06-2013 

File an original of th1s charge with NLRB Regional Director in wh1ch the alleged unfair labor practice occurred or is occurring 
1 . EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name of Employer b. Tel. No. 

(4801902-5900 
REVANA, INC. c. Cell No. 

d. Address (street, city, state ZIP code) e. Employer Representative f. Fax No. 

8013 S. Hardy Drive Judi Hand, President and g. e-Mail 
Tempe, AZ 85284 General Manager judihand@revana.com 

h. Dispute Location (City and State) 

Tempe, AZ 
i. Type of Establishment (factory, nursing home, j. Principal Product or Service k. Number of workers at d1spute location 
hotel) 

Call center Cellular phone sales -120 
I. The above-named employer has engaged in and is engaging unfair labor practices Within the meaning of section 8(a), subsections (1 ), (3), and (4) 
of the National Labor Relations Act, and these unfair labor pract1ces are practices affecting commerce within the mean1ng of the Act, or these unfa1r 
labor practices are unfair practices affecting commerce within the meaning of the Act and the Postal Reorgamzation Act. 
2. Basis of the Charge (set forth a clear and conctse statement of the facts constituting the alleged unfair labor practices) 

During the previous six months, the above-named Employer, through its officers, agents, and representatives, has 
interfered with, restrained, and coerced its employees in the exercise of their Section 7 rights by its actions, including, 
but not limited to, terminating its AT&T employees (and causing them to be rehired by a professional employer 
organization) and discontinuing those employees' benefits (including 401 (k) and health insurance) because of their 
union and concerted activities, or in order to discourage such activities, and because they filed charges with the 
National Labor Relations Board. By these and other acts, the above-named Employer has been interfering with, 
restraining, and coercing its employees in the exercise of their rights guaranteed by Section 7 of the Act. 

3. Full name of party filing charge (if labor organization, give full name, includmg local name and number) 

International Brotherhood of Electrical Workers, AFL-CIO 
4a. Address (street and number, city, state, and ZIP code) 4b. Tel. No. 

4c. Cell No. 

4030 North Flowing Wells Road (520) 904-9999 
Tucson, AZ 85705 4d. Fax No 

4e. e-Ma11 

Local Union 769 Robert_Sample@ibew.org 

220 N. William Dillard Drive 
Gilbert, AZ 85233 

5. Full name of national or internat1onallabor organization of which it is an affiliate or constituent unit (to be ftlled in when charge is filed by a labor 

organization) International Brotherhood of Electrical Workers, AFL-CIO 
6 DECLARATION el Tel. No 

I declare t~1ad the above h~ and that the statements are true to the best of 
my k~wle nd b li~ 

By/) ~£r-j· ~II Robert Sample, Office, if any, Cell No. 

lnt'l Lead Organizer (520) 904-9999 

<;~~lkk ~f ~enfative otrs't:JfHfla~g charge) Print Name and Title Fax No. 

A dress: Same as 4a. Date: September 6, 2013 e-Mail 
Robert_ Sample@ibew.org 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the mformat10n on th1s form is authonzed by the National Labor RelatiOns Act (NLRA), 29 U.S.C. § 151 et seq. The prmc1pal use of the mformat10n is to 
ass 1st the National Labor Relations Board (NLRB) m processmg unfair labor practice and related proceedings or litigation The routme uses for the informatiOn are fully 
set forth m the Federal Register, 71 Fed Reg 74942-43 (Dec. 13, 2006) The NLRB will further explain these uses upon request. Disclosure of this mformat10n to the 
NLRB IS voluntary; however, failure to supply the mformation will cause the NLRB to decline to mvoke its processes. 



09-05-' 13 17:29 FROM- NALC-ALBUQUERQUE 5052667061 T -553 P0001 /0003 F-705 

FORM NLRO.S01 NATIONAL lABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE INTERNET UNITED STATES OF AMERICA [' J 
INSTRU::NS• CHARGE AGAINST EMPLOYER "';~:C-:_~2:97 -- _[J'g;~~~-Q-1.-~-.--.----
~~~~~-~~(Iglnal with Nli~B Regional Director for tlte region In "'"'""I he alleged unfalrlabl)r prtctlc!..!I.C.~!''red or Jp occvrr1ng. _ ·- _ -----

- ------ _ _Lf;_MfLOY§K~G_~INST WH.QM yHARG.I; IS BROUGH'-'-T- .,..--
a. Nsme of Employer b. Tel. No. (505 )346-8034 

United States Postaf Service c. Cell No. 

- -------r---------------i t. Fax No. (505) 346-8030 
d. Adllres~: (Street, city . .st81,, ~nd ZIP code) e. Employer RepreserttQIIVe 

1135 Broadway, NE 
Albuquerque, NM 67101 

.. .... -· - ·-- --·--~~---,--
i. Type of Eslabfishmen~ (factory, mine, whQJesaler, etc.) 
Post Office 

Eric X. Martinez, Postmaster 

j . ldontify principal product or service 

Postal SeNice 

g. o.Mait 

h. Number of Wo(kers employed 
over700 

1----------~----------'---------------------------·-----
k. The above-na1;11ed employer ha:s engaged in and is engaging in unfair labor practices within I he meaning of section B(e). subsectrons (1) and (list 

sufJsecliorrs) (5) of the National Labor Relatlo11s Act, and these unfair labor 

pracll~& are practice& effecting commerce wllhin the meanln.g of the Act, or these unfair h'lbor praetlcee are unfair praclrces aflec!ing CQmmaroe 
within the meaning of the Act and the Postal Reorganitet!on Act. 

- ~· . - ·- ---·-··- -..-----·-...,.-----·--·-...... ~---------·-···---·-·- .. --.. -~..-·~-·~-·------------1 
2. Basis of the Charge (s&f forth a cJoar and concise statem9nt of lh9 facts conslieuting th~ alleged unfair labor prfiC(ic;es) 

Since on or about Aug 27, 2013, the employer has refused to provided information to the Union which was made via wntten 
request by to and Information Designee necessary and reverent in the 
processing of a grievance (b) (6). (b) (7)(C) 

By the above end other acts, the Employ&r has lnlgrlsff!ld with. cestffllned, and coerced employees In tfle exercise of the rig/Us g~a!an~eed in 
Section 7 Qf U1e Act. BecBU88 of the Employers continued and 19pe1Jtecl violstion~r of t/19 Act, lhe Union oharg&s that the Employer tS ~n VtO!allon 
ot tho Orders, isrw&d In 2003, 2005, 2007, 200P and 2013 tespeo/ille, pro/1/bfllng it from fatting or d&laytng to orovfde information t9 lilts Umon or 
from in eny Oilier manner failing or refusing to bsrgsinln good fallft With the Union. AtXorclfngly, !he UniOn requests .that lh9 Board s~e~ anr and 
all remorJies under these Orders. es well as a(ly other romadles evsl/eb19 Including, but nol lfJnlted to, sit costs mcurre<J by th9 Unton m the 
processing of this matter. Pursuant to the May Z4. Order the should be required to open an escrow account for 
payment of fines 2!1Ji.Ul~'m!2!1l~!!.Mm!£li.!Ili!Jrzti')f!Jf.W.. 

_!':!ational Association of Letter Carriers, Branch 504 
4a. Address (Street and numb,r, city. state. end ZIP code) 

124 Monroe St, NE 

Albuquerque, New Mexico 67108 

4b. Tel. No. (505) 268-1564 

4c Cell No. 

<ld. Fax No. (505) 266-7061 

4e. e-Mail 

s. Full nerne or nallonel or lnterf'la!lonal labor orga111zetton of wlllch It Is an affiliate or constituent Ulllt (to ba f/Ued In wlren charge 19 fii~Jd by a labor 

orgsniu,tion} National Association of Letter Carriers - AFL· CIO 

(505) 268-1564 
6. DECLARATION 

I dedare !hal l have read !he above dlarge and Cllat lhe statements are 11ue to tile best of my knowledge and belief. 
Tel. No 

Angel Martinez, Vice President 
(Prilltl!ype neme llfld ltlle or office, if any! 

Fax No. (505) 266-7061 

124 Monroe NE Albuquerque. NM 87106 Sept 5, 2013 

;.-------·- -----·---
e·Maa 

Addreae-~.---------·----. ----------- .. -- ----- ... _ ·----.. · "iiii:to)- " ----- --------------:-- -· ----·--··----------' 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001' 

PRIVACY ACT STATEMENT' 
Solicitalion of I he 1nlormatiM on this form is authQfized by the National Labor Relations Act (NLRA.). 29 U.S.C. § 151 et seq. The principal use. of the lnfotmalion is to asslsl 
the Naliot~al Labor Relations Board (NLRB) In processing unfair labor practice and related proceedings or llllgaUon. The routine use9 for the information are fully set forth m 
the Federal Reglsler, 71 Fed. Reg. 74942-43 (Dec, 13, 2006). The NLRB wBI further explain lhese uses upon request. Disclosure of lhls information to the NLRB is 
volunla1y; however, la11ure to supply lhe mforma\ion will cause the NLREl to decline to uwol\e 11s orocessosL 



FORM EXEMPT UNDER 44 USC 3512 
. --- - - - -·- - ·--·--------

DO NOT WRITE IN THIS SPACE ,, ________ _ INTERNET 
FORM NLRB-501 

(2-o81 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case 
28-CA-112800 

Date Filed 

9/6/13 
INSTRUCTIONS: 
Fil11110 

a. Name of Employer 

US Foods, Inc. 

b. TeL No. (602) 269-7241 

c. Cell No. 

l-------------------------------.-------------------~ f. FaxNo 
e. Employer Representatwe d . Address (Street, city, state, and ZIP code) 

4650 W. Buckeye Road 
Phoenix, AZ 85043 

i. Type of Establlshment(facfoty, mine, wholesaler, etc.) 
Warehouse 

Jay Banks, Warehouse Manager 

j. Identify principal product or service 
Food Service and Distribution 

g e-Mail 

k. The above-named employer has engaged in and is engaging in unfalf labor pract1ces within the meaning of section 8(a), subsections (1) and (list 

subsections) ( 3) of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts cons!lfuling the alleged unfair labor practices) 

During the past six months, the above-named Employer has interfered with, restrained, and coerced its employees in the 

exercise of their rights under Section 7 of the Act by, among other acts, discharging its employee (b) (6), (b) (?)(C) 
because. refrained from engaging in union and concerted activities. By these and other acts, the above-named 
Employer has interfered with, restrained, and coerced its employees in the exercise of their rights guaranteed by Section 1 
of the Act. 

3 Full narne of party filing charge (if labor organization, give full name, including local name and number) 

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. (b) (6), (b ) (7)(C) 

(b) (6), (b) (7)(C) No. 

4d. Fax No 

4e. e-Mail 

(b) (6). (b) (7)(C) 

5. Full name of national or international labor organtzation of which it is an affiliate or constftuent umt {lobe filled in when charge is filed by a labor 
organization) 

(b) ( 6)' (b) ( 7) (cr._. • I • • • t • 0: 1 1 • "• • 11 • • 

(b) (6), (b) (7)(C) 
(Prmtllype neme end (Jtle or office. 1f any) 

Office, 1f any, Cell No ~ 

---r 
Tel. No 

(b) (6), (b) (7)(C) 

Address 
(b) (6), (b) (7)(C) 09/06/13 

(date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to assisl 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explam these uses upon request Disclosure of this information to the NLRB is 
voluntary; however, failure to supply the Information will cause the NLRB to decline to invoke its processes. 



09-05-'13 17:35 FROM- NALC-ALBUQUERQUE 5052687061 T-555 P0001 /0003 F-708 
INT£RNI:r 

FO~ NLRB·501 
c2.onl 

INSTRUCTIONS: 

UNITED STATES OF' AMERICA 
NATIONAL lABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Cass 
DO NOT WRI~ IN -r:~!~~~ACE -·j 

Dale Flied 

28-CA-112801 09/06/2013 

Filo_ ~-" orlsrnar ~tth NLRB Regional Ditcc!O.':.!.~! the_~e_~lon In which~~ 311!~.!!!.').1~!!' Ja_~~!J!.~C:~'E.~~~~~!!.~ .~~-~~.P.C:~~.tr1!_11J: _ .. _ ____ .. _ . _.. • - - ·-·-----, 

- ·---- _ ·-···--... . ..... . . .. . .. . ... . t ~P._L;.Q_Y.;.~~A.GA!NST WHOM CHARGE IS BRO.-""U::::t.G.:...:H_,_T_....--
a. Name of Employor 

United States Postal Service 
______________________ , _________ _ 
d. Address (Street, city. store. afl(! ZtP code) 

1135 Broadway, NE 
Albuquerque. NM 87101 

I. -Typ~ ~f Eslablishme~t(la7tory, ~~;;-wli(;i9$8rer, ·~(;J .. 
Post Office 

• • • .. ~,_.-.. ~ -· . J .. . . . ,..~ - -

8 . Employer Representative 

'Eric X. Martine~. Postmaster 

b. Tel. No. (505)346-8034 

- -·----~ -- .. ....-.-. -.- - - -
c. Cell No. 

· · · · · f. Fax No. (505) 346-6030 

g. e-Mail 

• - # _ _ _ _. _, 

h. Number'oi wo'ike~-employed 
over700 

. ·--··---------------- - --...l......-- ----- --- -1 
j,' ldet~tiFy principal product or service 
Postal Service 

·-"-""·~-;w• ~-.vf , .,. • • • • - ..- ... ...,. ... , ., .. ~ • , , , _ .,_ - - - · - .. 

k. The sbolle-named employer has engaged In and is engaging In unfair labor practices wUhln the meaning of sedion 8(a), subsaclions (1} and (list 

subsections) (5) t;~f the National Lebor Relatione; A,ct, and these unfair labor 

practlcet~ ere practices effecting commerce wllhlf'l tile meaning of tlla Act, or these unfair labor praclicas are .unfair ptact•ces affecting commerce 
within the meaning or the A~ and the Postal ~eorg'enl:tatlon Act. 

• '•l't' ,.. ' ~ • ( ·'"'1··--· . - .. --~-----~·-----.. ---·----------------1 
2 Basis or lha Ch'arge (set forth 8 cJQar and concise stahlment of lhe feels c:onstitul/ng tile alleged unfsir tabor prscllces) 

Since on or about Aug 27, 2013, the employer has refused to ptovided Information to the U'nion which was made via wri_tten 
request by end' Information Des necessary and revelent in the 
processing of a grievance 

By the above and other acts, the EmpfoyfJr he5 lnltJ~d with, r&8trslned, anc:t ooercec employees In the eKerclse of the rights gurmmteed in 
Sectloh 7 of I lUI Act. B&CIW$9 of lhe Employe1's continued and repealed violatiOns of the Act the Unfon charges II tel the Employer Is In violslion 
of tiro Orders. Issued In 2003, 2005, 2007, 2009 and 2013 respective. prolllblt/ng It from falling or delaying to provide information to lllis Union or 
from in MY otlrer manner fsl/lng or refusing to bargain rn good tBith with the Union. Acxording!y, the Union reQuests that the Board s9ek sny fJnd 
all remedies under t11e.se Ordel"$, es welt as any other atfflflabfe fnt;;lud/ng, but not limited to, att costs incurred by the Utrion in the 
pmcessing of this matter. Pursuant lo tile May 24, Order the Employer should be requ((Bd to OPM an escrow account for 
payment of flhes ~U!l!fl..B~~@!J~§.ru~~~H?!fi£:f§l 

National Association of Letter Carriers, Branch 504 J---____;,_,....:_ ___ 7-__:_,....:_...!..~~:....:....;_;_ _____ __ , ___ . .. 

4!f, Address (Stroet and number. city, sl8te. and ZIP code) 
.. . .. .. ... , ... ... --~-- .. - --··-----1 
40' Tel No. (505) 268-1564 

124 Monroe St. NE lle. Cell No. 
Albuquerque. New Mexico 87108 

4cl· FBK No. (505) 266-7061 

1---- ---·-------·--- ...... - . . . . .... ... - . . . . . ·-- .. -·· -· -----·------~-----------
5. Fvltname of national or International labor org~ant(allon of which It Is an affiliate or constituent untl (to be fiUed in when c;harge is filed by a labor 
organization) . . . 

National Assoctatton of Letter Camera • AFL·CIO 
.. . . -··--·· _. ____________________________________ ·-· .. ·- ···-· - . ~ .... . 

6. DECLARA liON 
I declare I hat I have read the above charge and that the slalements are lrue to the best of my knowledge anr,l ballet. 

Angel Martinez, Vjce President 
(Print/lype name andl'fiiia;·~riicf1. ;r 811YJ 

Sept5, 2013 
124 Monroe NE Albuquerque, NM 87108 ., .... - ·-- ----

AI;ldre3s • . _ •. _ ,. , . ...... . .... .... ..... .. . , ______ ... _ ___ ....... .. ·----- (d8te) 

Tel. No. 
(505) 268-1564 

!--=,..-.....,-:---~~-------·-· --- . 
Office, if any, Cell No. 

·- · . . . . -----· 
fax No. (505) 266-7061 

- - ~ ~ - .. ..,. ----~·- ----· ... ·- -·-- ..... : .... ... .. ·~· - · -·· - -
WTLlFUL. FAlSE STATEMENTS ON Tt-HS CHARGE CAN BE PUNISHED BY FINE AND.IMPRISONMENT (U.S. CODE, TITlE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the informal ion on I his fcrm is authorized by the Nalionlll L<>bor Relafions Act (NlRA}, 29 U.S.C. § 151 et seq. The principal use o1 the informalon is to assist 
the National Labor Relation~ Board INLRB} in processing vnf~ir labor practice and related proceedings or Jjhgation. The routine uses for tha information are fully sot lorih in 
the Federal Register, 71 Fed, Reg. 74942·43 (Deo. 13, 2006). The NLRB wflllurlher explain these US9$ upon roqussl. OiscJosuf'13 of this information to tha NLRB is 
voluntary: 1\owevet, failure lo supply the information will cause .the NLRB lo decline to invoke its procosses 



09-05-'13 17:41 FROM- NALC-ALBUQUERQUE 
ltHeRNet 

FO!lM NlRil-501 
(2~) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

5052667061 T-556 P0001/0003 F-709 

t
,. ~ _o~_NO~-~RIT]EIN THIS SP~C! ___ -- ~ 

Ca59 Date Ftle!l 
28-CA-112803 09-06-2013 

. . --· · . " .. , --.. -
f~o-a_n original wllh NLRB_~eglon~l.'?.~~~~~ f~r ~o. ~ll.lfl_n In wlllch lheelleQed unra~~!£~~:.!!~. ~:~!!!'!'1-'?! _!!~£!!1!~1'!n1J-.. _ ------- _ _ ., 
~-- __ _ ~ ..... ____ ........... ________ _1 EMPLOYER AQA!~?T. WHQM _C_Ii~RGE;.!~ BROUGHT _ ___ ----- . , _ ... --------- . 

a. Name of Employer b Tel. No. (505)346-B034 

United States Postal Service 

d. A.cldress (Stfll91, city, state, s1ld ZIP eode) 

1135 Broadway, NE 
Albuquerque, NM 87101 

----.--~------------- ' · e. Employer Rep!$sentative 

Eric X. Martinez, Postmaster 

1--·-=-...,..,.,--------·--~-_, __ _ 
c. CeiiNo. 

f Fax No. (505) 346-9030 
·-- - 4 • +-- ·~ •••• ·- ~- -..... ·----~-1 

g. e-Mail 

h. -Number of workef'l" employed 
over 700 

I --•t•" ,,. ... ·--~ - ... ,, , • 4• • •• .,,_ ··--........ ~----·· ... ·~ · ,.,---·- ,. _ ... . ____ ., ___ __.. _______ ,_..__ .. . 
i. Typeof Esteblisllment(facto,Y. mifl9. whoi9Saf9r, etc,) 
Post Office 

J, Identify principal product or GeNic& 
Postal Service 1---------·-----· ....... '~·-- ...... ·-·--'---------

k. The above-named employer lias engaged In and ,is engaging in unfair tabor practic;es w"htn the meaning of net ion 8(a), subsections (1) a!'ld (list 

t'· 

svbsec/ions) (5} ortl'l& National Labor Relation& Act. and these unfair labor 

pracUces are practices. affecting commerce wilhin the meaning of the Ael, or these unfair labor practices are unfalf prachces affecting eommerce 
Within the meaning ol the Act and the Postal Reorganization Act 

- ·------· .. . ·- - · ---~--~----------
2. Basis of the Charge (set forth a clear end c;ooci3e statement of th9 fac;ts constituting the alleged unfair labor practices) 

Since on or about Aug 30, 2013, the employer has refused to provided information to the Union which was made via written 
request by t~nd information Designee necessary and revelent in the 
processing of a grievance (b) (6 ). (b) (7)(C) 

By th& sbov9 snd otl19r dcts. the Employer hss lntiKfered With, restrafnsct, and cot!rc"r! employees In the exercise ot the righl/1 gusrenteed In 
Section 7 of the Act. Bee!tuse of t/111 employer's continued and ~pe&ted vloliillfons of tile Act, the Union charges thst the Employer is in violation 
of the Orders, lssuad In 2003. 2005. 2007, 2009 end 2fJ13 respectlva. prohibiting it from feilif'IIJ or de(ay/ng to provid9 informerron to th/9 Union pr 
from In any other mFJ11n11r fsiflng or refvslng to bargain in good fe1lh with the Union. Accordlflgfy, the Union requests that thl1 8():Jrd seek any snct 
elf remedies unrJsr th9S8 Orders. as well e~r any other available Including, but notllmfled to, all co.sts incurr9fl by t,e Urr/Ofl fn the 
woc6ssing of this metter. Pursuant to the May 24, Order the Employer should be ffJqvirod lo Qn escrow account for 
paymant of fln68 !Mlli1lli.B~!fl!!1~!tM~~f!JI!a.U'UJJl({.BL 

National Associalion of Letter Carriers. Branch 504 _______ ,..,.,_ __ ... --·--·- ---------------- ., ' 
4a. Ad~res-s (Street and num~f. cl(y, slatq, and ZIP code) 

124 Monroe St. NE 
Albuquerque, New Mexico 87108 

... - , , , __________ _ 
4b. Tel. No. (505) 268-1564 

4c. Cell No. 

<ld. Fi!Jt No, ~505) 266-7061 

4e, e-Mail 

t--------·- - ----- . - ----- - --- - - ·- ' " • .. " H - • •,- ••--·-·--1---------:-:-
, 5, Full name of national or-International labor organization of which 11 15 ~tn affillclf& or constituent umt (to be fitted in Wilen chtJI'gtJ i$ fifed by a labor 

O'Tienizalion) National Association of Letter Carriers - AFL-CIO 
·-----~-- ---- " . ', .. ,-. -~--- · -----·~·--------

6. DEClARATION 
I doclare 1~3! lllave read tile above charge ano that 111G-statements are true to th9 best of my knoWledge and belief. 

~ -

Q.Y:i _ .,;~£.~<-~~-~- _ -~ -~--- Arigel Martinet, Vice President 
s nf!JlfiO/repreieliliWorpBtSon . ing chllf'P/1} .. - ·- '{p~;VlYPe-namo ,,d We or office, ilsnyf-· -

~ 
124 Mohroe NE Albuquerque, NM 87108 

A<l~ress."'7;- - ;., _ , ...;;_ ·;...,· ;_· _·::::·--:=-::::::-:::·===-::--=·--=--::::-:._:-:_:;:_:-. :: .. -:-.. --;:-,. :::-_. -::-.. ~::---::-.7:-:-~:·.-:..~------

Sept 5. 2013 

-Tei.-llio: 
(505) 268-1564 

Off1ce, if any. Cell N·o. 

Fax N() (5os) 266-7061 

e-Mail 

' - ---------
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHEO BY FINE AND IMP~ISONMEN't (U.S. CODE, l'ITt.E 18. SECTION 1001) 

PRIVACY ACT STATEMENT 
Solictlatlon olll'le intormafton on lhl$ form Is authorized by the National Labor Rei allons Act (NLRA). 29 U S.C. § 151 at seq. Tile principal use of I he information is to assist 
t~e National Labo~ Refalions Board (NlRS) In processing unfair tabor practice and related proceedings or Ullgatlon. The rovtine us~ fO( the information are fullf set forth in 
the Fodera! Regi~ter. 71 Fed. Reg. 74942-43 (Doc, 13. 2006). The NLRB will further explain these uses upon reqoost Disclos11re of this inlormallon to the NLRB is 
voluntary; howe~er, laUure 10 supply the ioformalion will cause the NLRS to dedlne 10 !nvo.ke its processos. 



Form NLRB - 501 (2-08) 
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 

NATIONAL LABOR RELATIONS BOARD Case Date Filed 

CHARGE AGAINST EMPLOYER 
INSTRUCTIONS: 

28-CA-112808 09-06 -2 0 13 

File an origmal of th1s charge w ith NLRB Regional Director m wh1ch the alleged unfair labor practice occurred or is occurrino. 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a Name of Employer b. Tel. No. 

(623) 915-7434 X. 8720 
BOMBARDIER TRANSPORTATION (HOLDINGS) USA, INC. c. Cell No 

d Address (street, city, state ZIP code) e. Employer Representative f. Fax No. 

111 1 S. 44th Street Amy Rein lein g e-Ma1l 
Phoenix, AZ 85034 Human Resource Manager 

h. D1spute Locatton (City and State) 

Phoenix, AZ 
1. Type of Establishment (factory, nursmg home, j. Principal Product or Serv1ce k Number of workers at dispute location 
hotel) 

Manufacturer Aircrafts/Trains -40 
I. The above-named employer has engaged in and is engaging unfair labor practices w ithin the meamng of section S(a), subsections (1) and (3) of the 
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meamng of the Act. or these unfa1r labor 
practices are unfa1r practices affectmg commerce within the meanmg of the Act and the Postal Reorganization Act. 
2. Basis of the Charge (set forth a clear and concise statement ofthe facts constituting the alleged unfatr labor practices) 

During the previous six months, the above-named Employer. through its officers, agents, and representatives, has 
interfered with, restrained, and coerced its employees in the exercise of their Section 7Jlts by its actions, including, 
but not limited to, terminating its employees, including, but not limited to, WIGJitDJDil!l . because of. union and 
concerted activities, or in order to discourage such activities. By these and other acts, the above-named Employer 
has been interfering with, restraining, and coercing its employees in the exercise of their rights guaranteed by Section 
7 of the Act. 

3. Full name of party filing charge (if labor organizatton, give full name, mcluding local name and number) 

International Brotherhood of Electrical Workers, AFL-CIO 
4a. Address (street and number, city, state, and ZIP code) 4b Tel. No. 

4c. Cell No. 

4030 North Flowing Wells Road (520) 904-9999 
Tucson, AZ 85705 4d. Fax No. 

4e. e-Mail 

Local Union 769 Robert_ Sample@ibew.org 

220 N. W illiam Dillard Drive 
Gilbert, AZ 85233 

5. Full name of national or international labor organization of which 11 is an affi liate or constituent unit (to be filled in when charge is filed by a labor 

organization) International Brotherhood of Electrical Workers, AFL-CIO 
6. DECLARATION Tel No. 

I declare t~ have read the a;'je charge and that the statements are true to the best of 
my knP\'111 ~nd bE!lie{. /J 

By: U ~fUll/ Robert Sample, Office, if any, Cell No 

lnt'l Lead Organizer (520) 904-9999 

(sigflature of'<a(lrE!Sfint;7. u• ..,_, "'i' . making charge) Print Name and Title Fax No 

Address: Same as 4 . Date: September 6, 2013 e-Mail 
Robert_ Sample@ibew. org 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

SoliCitation of the information on th1s form is authonzed by the Nat1onal Labor Relat1ons Act (NLRA), 29 USC § 151 et seq. The principal use of the mformat10n is to 
ass1st the NatiOnal Labor Relations Board (NLRB) m processmg unfau labor practice and related proceedmgs or litigatiOn The routme uses for the informatiOn are fully 
set forth m the Federal Reg1ster, 71 Fed. Reg 74942-43 (Dec 13, 2006). The NLRB w1ll further cxplam these uses upon request Disclosure of th1s mfonnation to the 
NLRB IS voluntary; however, tiulure to supply the mformat10n Will cause the NLRB to decline to mvoke its prCl'esses 



UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date filed 

28-C~-112841 September G 2013 

INSTRUCTIONS: File an original and 4 copies of this charge with NLRB Regional Director for tbe region in which the alleged unfair labor practice 
occurred or is occurring, 

I. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a Name of Employer b. Number of workers employed 

Henderson Taxi 400 

c. Address (street, city, state, ZIP code) d. Employer Representat ive e. Telephone No. 

1910 Industrial Road, Las Vegas, NV 89102 Ms. Cheryl Knapp, Gen. Manager 702- 382-7060 

f. Type of Establishment (factory, mine, wholesaler, etc.) g. ldentuy principal product or service 

Transportation Service Provider Taxicab Services 

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8 (a), subsections ( I) and 
(list subsections) 8(a) & 5 of the National Labor Relations Act and these unfair labor practices are 
unfair practices affecting commerce within the meaning of the Act. 

2. Basis of the Charge (be specific as to facts, names, addresses, plants involved, dates, places, etc.) 

Employer violated the Act when it refused to meet with representatives designated by the collective bargaining 

agent for the purpose of contract negotiations. 

By the above and other acts, the above-named employer has interfered with, restrained, and coerced employees in the exercise of the rights 
guaranteed in Section 7 of the Act. 

3. Full name of party filing charge (if labor organization, give full name, including local name and number) 

Industrial, Technical & Professional Employees Union I OPEIU Local 4873, AFL-CIO 

4a. Address (number and street, city, state, and Zip 4b. Telephone No. 

3271 S. Highland Drive, Suite 716, Las Vegas, NV 8910.9 702-384-7171 
Fax. No.: 702-384-4939 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

Office and Professional Employees International Union, AFL-CIO 

ments are. true to the best of my knowledge and belief. 

By Theat "Ruthie" Jones 
(signature of representative or 

ITPEU Representative 
(title if any) 

Address __ ~S~am~e~as~a=b~o~v~e~------------------------------------- ------------------------------

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNlSHED BY FINE AND IMPRISONMENT 
(U.S. CODE, TITLE 18, SECTION 1001) 

3 



SEP-09-2013 15=12 NLRB REGION 28 602 640 2179 P.02 

Form NLRB - 501 (2-08) 

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 
NATIONAL LABOR RELATIONS BOARD Case Date Flied 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 

28-CA-112902 SepteiiDer 9, 2013 

Flle an original of this charge with NLRB Regional Director in which the alleged unfair labor practice occurred or is occurring. 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name of Employer b. Tel. No. 

Gannett Publishing Services (602)444-71 05 
c. Cell No. 

d. Address (street, city, state ZIP code) e. Employer Representative f. Fax No. 

22600 North 19th Avenue, Phoenix, Robert Mingie ' 

AZ Production Manager g. e-Mail 

h. Dispute Locabon (City and State) 
Phoenix, AZ 

i. Type of Establishment (factory, nursing home, J. Principal Product or Service k. Number of workers at dispute location 
hotel) -500 
newspaper newspaper and media services 

1 The above-named employer has engaged in and is engaging unfair labor practices within the meanmg of section B(a), subsections (1) and (5) of the 
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor 
pract1ces are unfair practices affecting commerce within the meanmg of the Act and the Postal Reorganization Act. 
2. Basis of the Charge (set forlh a clear and concise statement of the facts constituting the alleged unfair labor practices) 

During the last six months, Gannett Publishing Services (Employer) has failed to bargain collectively and in good faith 
with the Phoenix Newspaper Printing Pressmen's Union, No. 58M (Union) by, including, but not limited to, changing 
the time period during which employees can take personal time off, without prior bargaining with or notice to the 
Union. By the above and other acts. the Employer has coerced, restrained, and interfered with the exercise of the 
rights guaranteed to employees under Section 7 of the National Labor Relations Act. 

3. Full name of party filing charge (if labor organization, give full name, including local name and number) 
PHOENIX NEWSPAPER PRINTING PRESSMEN'S UNION, NO. 58M 

4a. Address (street and number, city, state, and ZIP code) 4b. Tel. No. 

PO Box 4193, Phoenix, AZ 85080 4c. Cell No. 

(602)330-1848 
4d. Fax No. 
4e. e-Ma11 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is ftled by a labor 
organization) 

Graphic Communications Conference Union, International Brotherhood of Teamsters 

6 DECLARATION Tel. No. 
1 declare that 1 have read the above charge and that the statements are true to the best of 
my knowledge and belief. 

sc£t: /4. c.L 
Christina Stegemann, Office, if any, Cell No. 

-~ ~ President (602)330-1848 

(signature of representativfl or person making charge) Print Name and Title Fax No. 
Address· PO Box 4193, Phoenix, AZ. 85080 Date: 

?19/13 
e-Mail 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRlVACY ACT STATEMENT 

Solic1tation of the information on this form is authorized by the National L:lbor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The princ•pal use of the information is to 
asstst the Nntionat Labor Relations Board (NLRB) in processing unfa1r labor practice and related proceedings or litigation. The routine uses for the Ill formatiOn are fully 
set tanh in the Federal Register, 71 Fed Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this mformahon to the 
NLRB is voluntary; however, failure to supply the infomllltion will cause the NLRB to decline to invoke its processes. 1-895083709 



09/09 / 2013 MON 1.4! l. 7 FAX 

Form NlRB • M1 (~-08) 

INSTRUCnONS: 

UNITED STATES OF AMERICA 
NATIONAL I..ASOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

14)0 0 2/0 13 

09-09-2013 

the 
of ll'le Att, or theae utlfar labof 

Within the paet alll months. tile abova-nametl Employer has maintained and proml.llgeled an overt~ broad end dlecrlminatory N IG pteventlng 
employees fll)m talking to other Employe,~' twf1PIOJ•• in the bulldlnge the Employer I& reepon~lble for cleaning end maintaining. 

By these and otller aCia,• the above-named Employer lnter!&red with. coerced. and restrained emplo.yaae In the exatelaa or their Section 7 rlphb. 

tabOr oroa 

WILLFUL FALSEST A TEM£Nl'S ON 'l',HIS CH4RGE CAN B& FUNJSIIEO 8V fiNE AND IMI'IUSONMENT (U.S. CODE, TITLE 18, SliCTlON 1001) 
PRIVACY ACTSTATU1.t:NT 

Solicitnllon oCd1e infunnatiwt on lhl' form Is 11\ltlloliU<I by th• NltiOqellAb« Relqt!ons Act (NLRA), 29 \!.S.C. § I~ I et Jtq, lhc principii! use oflhe infonnation Is tl'l 
w ist the NRtiQnAI f.•bot Rtlition& Board (NLRB) in pru~uifll unfair labor pracllce and ~latcd procecdinl!l or litiplilln. The rouline uJCJ f01 lhc infM!Iallon are fully 
set fonh In I he Federal Resistor, 71 Pcd, Rca. 74942-43 (Dco. 13, 2006). TM NLRB will f\lnher &Kplain ~~ un' upon requ•l. Oiscloslll'e of !hill intbrmation tilt he 
NI.R.B is voluntary: howe,er. failure to 5UDPIY ~ho Information will eaun 11\e NLRB to decline to in11oke tu prooossu, M'9'" 



Form NLRB - 501 (2-08) 
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 

NATIONAL LABOR RELATIONS BOARD Case Date Filed 

CHARGE AGAINST EMPLOYER 
INSTRUCTIONS: 

28-CA-113022 September 10, 2013 

File an original of this charge with NLRB Regional Director in which the alleged unfair labor practice occurred or is occurring. 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name of Employer b. Tel. No. 
Keolis Transit America (702)851-2600 

c. Cell No. 
d. Address (street, city, state ZIP code) e. Employer Representative f. Fax No. 

5165 West Sunset Road Alfred Moscola, Operations Manager (702)851-2601 
Las Vegas, NV 89118 g. e-Mail 

h. Dispute Location (City and State) 
Las Vegas, NV 

i. Type of Establishment (factory, nursing home, j. Principal Product or Service k. Number of workers at dispute location 
hotel) 400 
Transportation Bus Transit Service 

I. The above-named employer has engaged in and is engaging unfair labor practices within the meaning of section 8(a), subsections (1) and (5) of the 
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor 
practices are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act. 
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

Since about September 5, 2013, the above-named Employer, by its officers, agents, and/or representatives 
has unlawfully denied Amalgamated Transit Union (ATU) access to its facility and has unlawfully eliminated 
ATU's use of facility offices designated for Union business without giving notice to and failing to bargain 
with the Union in good faith. 

By these and other acts, the Employer has violated Section 7 of the National Labor Relations Act. 
3. Full name of party filing charge (if labor organization, give full name, including focal name and number) 

AMALGAMATED TRANSIT UNION LOCAL 1637 AFL-CIO-CLC 
4a. Address (street and number, city, state, and ZIP code) 4b. Tel. No. 

2350 S Jones Blvd Ste 1 01-208 (702)547-0001 
Las Vegas, NV 89146-3103 4c. Cell No. 

(702) 682-4340 
4d. Fax No. 

(702)255-81 01 
4e. e-Mail 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

AMALGAMATED TRANSIT UNION, AFL-CIO, CLC 

6. DECLARATION Tel. No. 
I de=:t I have ~~d the above charge and that the statements are true to the best of (702)547-0001 
my owl dge and lief. /1 

By~~ 1/ 
Office, if any, Cell No. 

Jose Mendoza, President (702) 682-4340 

(signa1re of repres~lperson making charge) Print Name and Title Fax No. 
(702)255-81 01 

Address: 2350 S Jones Blvd Ste 101-208 Date: September 10, 2013 e-Mail 

Las Vegas, NV 89146-3103 .. 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the infonnation on this fonn is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the infonnation is to 
assist the National Labor Relations Board (NLRB) in processing unfan labor practice and related proceedings or litigation. The routine uses for the infonnation are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. D1sclosure of this infonnation to the 
NLRB is voluntary; however, failure to supply the infonnation will cause the NLRB to decline to invoke its processes. 1-896478581 



United States Postal Service 

d. Mdress (Street, cl(y, slate, e11d ZIP rode) 

1135 Broadway, NE 
Albuquerque, NM 87101 

Et'ic X.. Martinez. Postmaster 

f. Fax No. (505) 346-6030 
-----· .... _. __ -- -

Q, e·Mait 

-·~ ...-·-- ---· -- __ ..,,. ___ , ... __ 
i. Typa of Establleftmen\ (f8t:tory, mino, whole:salef, etc.) 
Post Office 

j, · Identify principal produ~ic;- -· 
Postal Service 

k. The ab;;;~;me;;,;,ploye,'h;s7n99ged ~-a~ ~gaging In unfa~ labor p;.-~ within the ;;;;ing ols~·-a(a), subr.eclio-n~W;nd (list . . -

svbsec!ions) (5) of the N'-llonal Ll!bor Relat1one Act, ancllheso unfair labor 

Ptlld•c.e& are praotlcils affecting commerce will!ln the meaning or the Ac:l, or these unfair labor ~lactites are unfair practices affeding eommsrce 
within the msaning of lhe Act and til& Po9lol Re.organlzation Aet • . _ .. ·-- ·- · ~-··· ·~-- ... _ ._ .. ., __ . --"-- ·- 1 .... - ·--·--·· ·- · ·- - __ , __ -- ·-

?. Baels of the Cl!arge (set (ol1h e cfe8rsn</ conc:i~ shltrm1~nt cf IM fscts oon6litufing the alleged Unfair tabor preclicet~) 

Since on or about Sept 5, 2013 the employer has refused to provjded which was made via wfitten 
request by to and Information Designee and revelent in the 
processing of a grievances. Toe employer has reh!sed to provide information and as reprisal, so as discourage 

requests have charged the Union as if a single request was submitted. Unilaterally consolidating the 25 reQuests for 
ir'lfn r,...~+tnn <:~"rl nnt nrnvirlioo ihA information . 

By the above and o(ller eels, lhe Employer hs! int~rref'8CJ With. rGB!rsin9(/, Bnd QQerr:sd t)mployees In the a.ilerciso of ths rights gu,-sntet~cf in 
Sectfort 7 of rfre Acl. 6ecaU$e of lht Emp/Dyer's conlinved rmd repealed vlolaflons of lhs Act, ths Union charges that the E;mploy;,r i:J in lllolaflon 
of the Ottlers, Jss!J'efi lrl2003, 2005, 2007. 2009 and 2013 lllspeclfve, prohfbitfng tt from falling or defaylng to provi® Wor£Niion to this Unfo11 or 
from in a11y Qffler manrror failing cr relusffi(J fo b9i'gainln good faflfJ with trro Union. Accon:llngly, tha Union reQU&S!s l!rilt .lite Board soek any Rnd 
all rem9dfes vnrjer lht>se Orders. as well as any oilier tJveifBb/9 . twt nQf limited to, a/! costs iflr;llrred by the Vnion In ttre. 
processing of this mf*tt!N'. l'ursuan! to tile Moy should bs roquired to optm an ascrow acoount for 
paymenl of fines .f!!¥.t.J!JJ!B~11ll:l~!.ltt!W!t1!JA~!..Qf/2JJJ 

3. Full nama of party filing c:l\arge (lrtebororganizatlon, give 

National Association of Letter Carriers, Branch 504 
·-·--.. ·--- ___ ., .. ---· ... -· --·--- --·· ·"<--
4a Address (Strest and number. cily, slate, and ZIP code) 4b. Tel. No. (505) 266•1564 

124 Monroe St. NE 4c. Cell No. 

· Albuquerque. New Mexico 87108 
4d . Fax No. (505) 266-7061 

4e. e.Mall 

-- -· .. - - . ·--·· .. - - ....... - ... ·~·-··-- ·--"·--· -- ·-- -· -- - ·--··· - - ·- - ..., __ 
5, Futtoame of natiOI'I$1 or international labor organization ofwhlth it Is an afflllate or c.on!ltituenl unit (lobe fillod in wlien charge Is fifod by 11 fabt)r 

orgsnizatton) Natior'lal Association of Letter Carrier$- A~L-CIO 

6. DECLARATION 
t declare !hal r have read lhe abov& charge and lh~t the stalomenls are I ruB to ltle best of my knowledge and beliof. 

Angel Martinez, Vice President 
· ·- (PiiiitAypo -n•;;;;;nd I~OinC&.iiliirJ 

Sept 10,2013 
Mdre"~~4 Mo'!_'"o:_ NE ~~buq~e~':· NM 8!108 _ _ _ --~ .. __ . - - (da;;}" __ 

(S05) 268-1564 

omee. it any, Cell No.-- · -

- · --e·M.all 

-- ___ ,.. . ----·· ~· - ·· ·-· ·-· - ----. ·- - ·-- . ·-·· . --- ··- - ' - ---· ' - ·. ---
WILLFUL FALSE STATEMENTS ON THIS CHA~GE CAN eE PUNISHEO BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18. SECTION 1001) 

~RIVACY ACT STATEMENT 
Solicitation ol the Information on this form is auth()(iZed by the Nallon~ labor Relations Act (NLRA). 29 U.S.C. § 151 &I $1lq. The principal use of the lnformaf.,n is to assist 
lhe Nahooal Labor Rei !>lions BoiJr<l (NLRB) in processing ullfair labor practiw and ttilated pror.oodings or hligation. The rovline uses ror lhe informalion aro fullY set forth 111 
the FecfSfal R~g•sler, 7t Fed. Rag. 74942-43 (Dec. 13. 2006). The NLRB will further expt.ain these uses upon request. DisClosure or this tnforrnation to tlie NLRS is. 
vol\lnlary; howevl)r. lallwe to supply tho !llformatfon will causlllhe NLRB to decline to Invoke lts proe11Sses 



Form NlRB . 501 (2-08) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

Sept. 10, 2013 
INSTRUCTJONS: 

28-CA- 113100 

a. Name of Employer 

Schuff Steel Company 

d. Address (street, city, state ZIP code) 

420 South 19th Avenue 
Phoenix, AZ 85009 

i. Type of Establishment (factory, nursing home, 
hotel) 
Company 

e. Employer Representative 

Bob Trulove 
General Plant Manager 

j. Pnncipal Product or Service 

Steel fabrication 

f. Fax No. 

g. e-Mail 

h. Dispute Location (City and State) 
Phoenix, AZ. 

k. Number of workers at dispute location 

+/- 144 

I. The above-named employer has engaged In and is engaging unfair labor practices within the meaning of section 8(a). subsections (1), (3) & (5) of 
the National labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair 
labor ractices are unfair ractices affectin commerce within the meanln of the Act and the Postal Reo anization Act. 
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

1. During the previous six months, the above-named Employer has interfered with, restrained, and coerced its 
employees in the exercise of their Section 7 rights by its actions, including, but not limited to, discriminating 
against its employee . by, including, but not limited to, issuing. a written warning because 
of. union or protected concerted activities. 

2. During the previous six months, the above-named Employer has failed and refused to bargain in good faith with 
the United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers 
International Union, Local 3937 (Union) by, including, but not limited to, (i) failing to continue in effect all the terms 
and conditions of the parties' collective-bargaining agreement by failing and refusing to accept and process 
grievances the Union filed; and (ii) failing and/or refusing to provide information requested by the Union that is 
relevant to re resentation of unit em lo ees. 

3. Full name of party filing charge (if labor organization, give full name, including local name and number) 
United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers International 
Union, Local 3937 

4a. Address (street and number, city, state. and ZIP code) 

P.O. Box 8182 
Phoenix, AZ. 85066 

the statements are true to the best of 

Raymond Carter Sr. 
President 
Print Name and Title 

Date: September 10, 2013 

4b. Tel. No. 
4c. Cell No. 

480 238-7642 
4d. Fax No. 

4e. e-Mail 
ra cartersrunitchair 

Office, if any, Cell No. 
(480) 238-7642 

Fax No. 
e-Mail 
raycartersrunitchair@yahoo. com 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decl ine to invoke its proces.ses. 1-896090950 



SEp-13-2013 05 58 PM US"'S F~a~s:aff, AZ 928-714-9822 2/2 

'••I I • I< I "r (,) " • /\ I 1 1 I lo • 

SEP-13-2~13 16=22 NLRB REGION 28 602 640 2179 P.02/El2 
IMTERNET UNITeD STA'T!!S 01' AMERICA I DO NOT WRITE IN THIS SPACE 

FOJIMHI.RB~OI NATIONAL LABOR RELATIONS BOARD I 12
.0SJ CHARGE AGAINST EMPLOVI:!R C~t~~~ ! Dale Flied 

28-CA-113427 ISept 16, 2013 1 INSTRUCTIONS: • • 
FUm an orlglnsl with NLRB Regional Dll•ector for tha !'.Ilion In lllhloh lh11 11lleglld unfllr labor pNc;Uee oe.:Urrtll or I" C)CCUrriniJ. 

1. EMPLO.YER AGAINST WHOM CHARGE IS BROUGHT , 
111. N;jimllofEmployer b. Tel. No. 928-714-9302 

United States Postal Service 

d. Adclreu rsner. e11y. Slate. end ZIP c:ot:te} 
2400 Postal Blvd. 
Flagstaff, AZ 86004 

I. Type of Estsblishmant(factory, mine. wholes8ler, eto.J 
U.S. Mall 

e. Employer Repre~ent1111ve 
lzaac Rudd 

j. ldantl£y principal procluct or &ervlcl!l 
U.S. Mail 

c. Cell No. 

1

1 
f. Fax No. 928-714-9882 

g. 11-M8il 

I h. NU111ber of worke~ employed 
120 

k:·Ttl; ~~~~v~-named employer ha& engaged In ~~d,t&eneBglny tn''~'~r~tr l11bor pt11die~~& within the m!anil'lg of section B(a), subsections (1) and (list 

subsections) (5) of the National l-abor RDIBIIon& Act, ancllhiiSB unblr labor 

pract1a111; are practtces affattlng comm91'ce within the meaning ol the Ac~ or these unfair labor praellces are unralr practices aflaclln~ commerce 
wlthl!'l lht maanlng of the Ad end the Paatl!ll Reorganlrallon Ac;t. 

2. snrs or the Ch11rge (;er folth a clear and concise statement of 1#19 fscts ronstfru(fng the alleged unfair I/Jbor pt'8otfces} 

Within the last six months, the United States Postal Service has unilaterally changed terms end conditions of employment 
of the bargained for unit without providing the collective-bargaining representative notice and an opportunity to bargain. 

By the above and other acts, the above-named Employer has Interfered with, restrained, and coerced employees In the 
exercise of the rights guaranteed In Section 7 of the Act. 

3,1( Full j'IBme Jll party flnng charge (If fBbOrOf(Jsn.lxation, g;v9 full name. lnc:fudlng loc:ai ~sms an'd' numiHJr) 
Mmencan Postal Wllrkemf Lfnlon, Local 646 

4B. Add rest~ (SII'IJttsnd number. cl(y. slele. end ZIP code} 

P.O. Box 2686 
Flagstaff, AZ 86003 

4b. Tel. No, 928-528-8882 

<$c. Cell No. 928-853-0993 

4d. F:u lllo. 928-714-9882 

4e.e-Mall 

apwufleg@eol.corn 

5. Full name of national or lnlernalionallabor organization ofwhfoh II Is 1111\ affJiate or con8'1RU11nl un11 (to be Mad In when chBITJf1/S riled by slaiJcr 

orvsniz'stloni American Postal Workers Union, AFL-CIO 

6. DECLARATION Tel. No. 
I oectaraJhall have read the above charge and lhallhe stBtemenls ere true to the best or my knowledge <md belief. 

omce, tr any, cell No. 
Lou Campas, Local President 

By t'BipiiDIIII'G Of ~rtS9nlfi•W rx PMOn ·mel!lns; charge} (PtfntAyp• nBmtiiHid 111/flllf olflcv. 11 iBAyJ 
Fax No. 

sameas4aabove~IL')~' 11,3 ~~ •"•" 
Addrm,, . '-..:-. -- f.ltde" J 

WILLFUL FAL-SE STATEME ON THIS CHARGE CA BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 10D,l 

PRIVACY ACT STATEMENT 
Sollclt&Hon ollha lniDrlllallon on litis roon is authorized by lhe National Labor Relations Ad (NlRA), 29 U.S.C. § 151 91 seq. Tile principal use of the fnlormallon is lo 11ssis! 
1hA Nstlonall.Bbcr RelsUons Board (NLRBlln procwlng unfair labor pracllce and refsled proceedings or litiga110n. The mullne uses tor lha lnlormellon ere fully sill fo.rth In 
!he Fed!!ral Register, 71 Fed. Reg. 74942-43 (Dec. 13, 20061. The NLRB wDI fur!her explain lhese uses upon raquast. Dl;cfoture of lf11s l~fl)rmalion to lhe NlRB Is 
wnfi'I\''CI"f' ,.n,••a\•ar foiiii'O lft •"""Ia. 'ho. I"'"'"""H,.., uflll ,. .. ,ure l~D Ml CA fft tl~:"o If\ ln~rn(ra It& "~000 

TDT~L P.02 



09-16-'13 14:03 FROM- NALC-ALBUQUERQUE 
~UilM NI IIR.OOI 

IZ.OOI 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYE~ 

Fll~ 1n ~lg1 n.!l.wltll ~~e91o~~tor f?' thR ~lo_n ln __ !"hlcl> lhO all!_!;!ed ur.1fatr l.lbor pra_eli~ ~~-or Is_ ~ec:urrtng. __ _ •• ___ •. - -· 
1_,_EMP!-OY;J3 AG.~IN~T W~.OM CHAR~E l~BRO!.!GHt.- _ .. .. -- ·· ____ . __ 

a. Name of Employer b. Tel. NQ. (505)346-8034 

United States Postal Service 

d. Address (Streot, city. sf81o, and ZIP codsJ 

1135 Broadway, NE 
Albuquerque. NM 87101 

i Type of EstabMshment (fDcfoly. mine, wi)Oiesak:r, ole.) 
Post Office 

--- · ·--- · 
e. Employer Repre&enteltve 

Eric X. Martinez, Postmaster 

j. Identify principal product or &ervice 
Postal Service 

f. Fax No. (505) 346-8030 

!;! . e·Mait 

h:-Number of workers emPloyed- -· 
over700 

--'--- --· --·-

. ---·· . . . ---- . ' ----- -· . . ...... - · --- ··-·-·-
k Tho above-named employer !las engaged in and is engag~ng in unfair labor practices within tile meaning of ~ection 8(a), subsection~> (1) and (list 

sul>secttons) (5) of the National labor Relat•ons Act, and theso unfair labor 
practices are practices affecting commerce within the meaning or I he Act. or these unf11ir labor practices are unfair praetloes affecling commerce 
wtlhln the meaning of the Act end the Postal Reorganiution Act. -- ··-- ----· ---· -- - ··- - ··· ··- - - - - -···. - - - -- · ---2. Basis of the Charge (set forth iJ clear ttrtd concise statement of tJre f8Cis corlsliluling lf1e aUeged unfait labor pmoticesJ 

Since on or about Sept 14. 2013, Management has unilaterally changed the pr011isions of the contract as it applies to 
requesting official steward duty time and meetings at the informal step of the grievance procedure. 6y the above and other 
acts, the Employer has interfered with, restrained, and coerced employees in the exercise of the rights guaranteed in 
Section 7 of the Act Because of the Employer's continued and repeated violations of the Act, the Union charges that the 
Employer is in violation of the 10th Circuit O rders. issued on 2005, 2007 .. 2009 and 2013 respectiVe, prohibiting it from 
failing or delaying to provide information to this Union or from in any other manner failing or refusing to bargain in good faith 
with the Union Accordingly, the Union requests that the Board seek any and all remedies under that 10th Circuit Order, as 
well as any other remedies available, including but not limited to all costs incurred by the Union in the processing of this 
matter. 

-3.F~u name of party filing charge (if ltJbor organlzDtion. give fuu t~ati;, includ11tg local rWmo snci ~unibor) --- · 
·-- . . - - - -- - -

Na!ion_~l A~soc~~ion ?f Le~er Carriers. Branch 504 
4a. Address (Street one/ nurnher. ctly, Slllte. :md ZIP code) 

124 Monroe St. NE 
Albuquerque, New Mexico 87108 

.. ---
4b. Tel. No 

4c. Call No. 

4d. FalC No 

4e. e-Mail 

--· 

-- - · - - -· 
(605) 268-1564 

(505) 266-7061 

-- -· ··- -
rt In when chOff)tJ is ftl8cl by 8 lt1bor 5. Full name of nalional or international labor organization of Wtlic:h illS an aftiliate or eo,stiluenl unit (/Q be ftflo 

Olr/9fliZI!Ition) N . I A . . f l tt C . AF CIO altona ssoctatron o e er arners ~ L-

6. DEClARATION 
I decJClfa that I have read the <~bovo charge and that the statcmools are true to the be91 of my knowledge <loci belie!. 

ANGEL MARTINEZ, V ice President 
· (PritrVIYJ~ ,..,;;.,-;·;;;(rilriO or oifice, If itiiy) 

Tel. No. 
(505) 268-1564 

o -Maii --
Sept 16, 2Q13 t 124 Monroe. NE Albuquerque. NM 87108 

Adllress ___ . ____ . ___ · ·- - · - _ - -- · (do~le)-· _L 
Wll li=VL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT {U.S. CODE, TITLE 16, SECTION 1001) 

PRIVACY ACT STATEMENT 

··-

Solicilalion of I he inforrnation on this form IS authorized by the National l abor Relat1ons Acl (NLRA). 29 U S.C. § 151 el seq. Tho principal use of the inform a lion is to ass1st 
tho National l abor Relalions Board (NLRs) In procc$Sing unfair labor practiCe and related proceedings or ~lig3fion. The routine uses for lho mlormation are fuVy sellorth in 
the Federal Register, 71 Fod. Reg. 74942-43 (Dec. 13, 2006). The NLRB wUI further explail\ theoo uses IIPQO reQuest. Disclosure of this information to the NLRB is 
voluntary: however, failure 10 supply the inlorm,.ion will C<JliSe the NLRB to decline I<> invoke its processes. 



09-16-' 13 14:03 FROM- NALC-ALBUQUERQUE 5052667061 T -59~-- . P0~01 /0001 f-7_78 

h
.. .. DC?_ NO! WRITE ~-~ T~!S ~~ACE__. -l ~OHM NLRff-1'.11)1 

fl.()IJ) 

INSTRUCTIONS: 

UNII'EO STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER CaS9 lDate Filed 

28-CA-! 1. 3~~~-- 09/161?013 _ ... 
Fll~ en -~~iglna!,wtth ~Re ~eg_lonal p~r .lor U'l~ ~!.glon l~_wh.~~~ tile alto god -~~~!lor ~r~tCto'!ll~ ot_!~urrln!J;. __ . 

- --·- · . . ·-· .. - - ·-- .1. l;~fLO.YER A_GAINST Wtf.PM Q.HA~Qf..!.$. BRPUG!:!L -·--
a. Name of Employer 

United States Postal Service 

d. Addr9SS (Streel. ctiy. 8!11te. end ZIP r.'fJde} 

1135 Broadway, NE 
Albuquerque, NM 87101 

• Type of Establishment (fsclory, mine. whol9saler. etc.) 
Post Office 

--·· --·· -e. Employer Rep(esentative 

Eric X. Martinez. Postmaster 

j . Identify principal product or seMce 
Postal Service 

b. Tel. No (505)346-8034 

f. Fa)( No. (505) 346-8030 
r-· · - - -
g. e-Mail 

~ . ·-- - ·---· --h. Number of workers employed 
over 700 

k. The above-named employer has engaged in end is engaging in unfair labor prat1ice& within the meaning of section 8(a). subseellons (1) and (list 

sv()secllons) (5) of the National labor Relations Act. and these unfarr labor 

practices are practices affecting commerce wrtllln the meaning of the Act, or these unfair labor practicas are unf;)ir practices affacting commerce 
within the meanlog of the Act aod the Postal Reorganization Act 

2. easis of the Charge (sGt forlll s clotJf and cuncise statem~r of lh9 facls conslllutmg lite sllog9rJ unfair tabor wac/ices} 

Since on or about Sept 10, 2013, Management has unilaterally changed the provisions of the contract and the local 
memorandum of understand as it applies to annual leave witl)out bargaining with the Union. By the above and other acts. 
the Employer has Interfered w1th. restrained, and coerced employees in the exercise of the rights guaranteed in Section 7 
of the Act. Because of the Employer's continued and repeated violations of the Act, the Union charges that the Employer is 
in violation of the 10th Circuit Orders, issued on 2005, 2007,. 2009 and 2013 respective. prohibiting it from failing or 
delaying to provide information to this Union or from in any other manner failing or refusing to bargain in good faith with the 
Union. Accordingly. the Union requests that the Board seek any and an remedies under that 10th Circuit Order, as well as 
any other remedies available, including but not limited to all costs incurred by the Union in the processing of this matter. 

3 Full name of party lrling charge (ifiobororgeniEBt;O;i, glvefct/1 nanre, lncl;;ding local nain~ ttnd numbBr) 

Na~ion~l :Ass?cia~~n of_~etter_~arr~rs, ~~anch_~ 
-4a. Address (Street and number. city. slat9, and ZIP oo(leJ 

124 Monroe St. NE 
Albuquerque. New Mexico 67108 

4b. Tel. No. (505) 268-1564 

4c. Cell No. 

4d. Fax No. (505) 266-7061 

4G. e-Mail 

·- - - . -- - --·· -'--- ----·· __ , _ . - --· 
5. Full name of national or international labor organization of wlllch it is an alfdiate or constrtUGnt unit (to bo mlert in wtrOII clrarge is ftlo(t by sta/Jor 

ora<~t~izationJ National Association of Letter Carriers- AFL-CIO 

6. DEClARATION 
I declare thai I have read lhe above ch<~rge and that t~ statements are true lo \he bost ol my knowledge and belief . 

..r 
sy- ?P"~:J~~ Z ~-~,----=- ANGEL MARTINEZ, Vice President 

{sig-;;s§-:fi;:;::~~;,IJ~"7if~~~[iflij~iJirrgo) . (Ptthf,type;j~·,rie and iii(. 01' o/IICC. if ~rryj-. 

--~ 
124 Monroe. NE Albuquerque. NM 87108 

A~di\!SL_ .. _ ·----::-:.::.:::.:..._ . · · · ·~~-- --. =--: .. --~ ---· 

Sept 16, 2013 
--(d~ie, 

·-- - -

Tel. No. 
(505) 268-1564 

1--:··· ---· . --· 
Fax No. (505) 266-7061 

··- ··--- , __ . 
e-Man 

·-
·- --· - - - ---

WILLFUL FALSE STATEMENTS ON THIS CHARGE CA"! BE PUNISHED BY FINE_ AND IIVIPRISONMENT (U.S. CODE. TITLE 18. SECTION 10011 

PRIVACY ACT STATEMENT 
Sohcitalion of lhe infOtm<Jtion on this fOtm is al!Chorlzed by !he National Labor Relallons Acl (NlRA). 29 U.S.C. § 151 cr s9q. The principal u~ ollho mlormalion is to assist 
the lllalional La!JOf Relalions Board (NLRB) in processing unfa1r labor practice and related proceed'lflgs or liliga!ion. The routine uses for the mlonna!ion are fully sot forth in 
lhc Federal Register. 71 Foo. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further eKplain these uses upon request. Disclosure of this inlorm<llton to lhc NU~B is 
voluntary; however, failure lo supply the information wi" cause the NLRB 10 decline lo lil\IOke ilt> processes. 



Form Nll~B • 501 (2·08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

28-CA-113535 Sept. 1 7, 201 3 

During the previous six months, the above-named Employer has interfered with, restrained, and coerced its 
employees in the exercise of their Section 7 rights by its actions, including, but not limited to, discriminating against its 
employee by, including, but not limited to, transferring. to another store location because of. 
union or protected concerted activities. or in order to discourage such activities. 

organrzatfon, give name, including name and number) 

(b) (6), (b) (?)(C) 

or constituent unit (to 

6. VC' .... LJ'\OV., II\.."'1 Tel. No, 
I declare that I have read the above charge and that the statements are true to the best of 

l(b) (6), (b) (?)(C) (b) (6), (b) (?)(C) an Individual 

• • 4 ... .. - • Date: September 17, 2013 
(b) (6). (b) (7)(C) 

WILLFUL. FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRlVAC\:' ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the irtformation is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litrgation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006) The NLRB will further tl<plain these uses upoo request Disclosure of this information to the 
NLIUI is volwuacy; however, failure to supply the information will cause the NLRB to decline to invoke its processes. P 11QfHl@ 



09-16-' 13 15:43 FROM- NALC-ALBUQUERQUE 
u• ' .. ""C l 

~OR~1 NLI(6~1 
(2·00) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

Fll• ~.glnal ~~_!..~8 ~~~glr>n.al O~~u:tOf.!Or I~! reglo~tln '!hie; I! lilt ~llltgO~ UII~Or P.'!_C~'?CCUI'~~.!JCtur!!!!S. • ·-- . -- ·. . __ . _ 
... - - . 1 . . ~~PLOY~R A~Aitt~LWHQM QHAB~ .~ROYGH.T -r- . ___ . . __ . --- · .. 

a. Name of Employer b. Tl!ll. No. (505)346-8034 

United States Postal Service 

d. Addres5 (Street city. state, Bnd ZIP cotfe) 

1135 Broadway, NE 
Albuquerque, NM 87101 

i. Type of Establishm&nt(faciOtY, mil)9, wholosaler. etc.} 
Post Office 

-- ·- -· e. Emptoyet" Representative 

Eric X . Martinez, Postmaster 

.. - -·· .. ---· 
j. Identify principal product or service 
Postal Service 

r--- .. ... -- ·--· 
c. Cell No. 

·- f. FaX' No. (505) 346-8030 

!J. e-Mail 

11. Number ot worke-rs eniploye'd 
over700 

k. The above-nal'ned employer has engaged In end is engagin9 in unfair labor practices within the meaning of section 8(a), 6Ubseclions ( 1) and (list 

sviJseclions) ( 5) of the National Labor Relations Acl, and these unfair labor 
practices ;~re practrces alfeeting commerce witllin the meaning or the Act, or these unfair tabor practices are unfair praclice& affecting commerce 
witllin the meaning of the Act ond the Postal Reorg!lnizallon Act. --- --- ---- -- -- -· ·-- .. ·--· -· ··-- - - -- - --

2. Basis of the Charge (aet forflt a cfear ond condso statement oftJ1e fects eortStitvtmg lfle eltcgQ(J unfsir tobor t>racficos) 

Since on or about Ju12, 2013, Management has unilaterally changed the provisions of the contract without bargaimng with 
the Union as it applies to City Letter carriers. their working conditions and their ability to bid on city letter carrier routes. By 
the above and other acts. the Employer has interfered w ith, restrained , and coerced employees in the exercise of the nghts 
guaranteed in Section 7 of the Act. Bec3use of the Employer's continued and repeated violations of the Act, the Union 
charges that the Employer is In v iolation of the 10th Circuit Orders, issued on 2005, 2007, . 2009 and 2013 respective, 
prohibiting it from failing or delaying to provide information to this Union or from in any other manner failing or refusing to 
bargain in good faith with the Union. Accordingly, the Union requests that the Board seek any and all remedies under that 
10th Circuit Order, as well as any other remedies available, including but not limited to all costs Incurred by the Union in the 
processing of this matter. 

--· ... ,--. ·-- .... . ·--·. ·-· -- -- --- --- . --3 full name of party filing charge (tf lttbor O~'f}ani;utlion, give ftlll nome. indudtng local name ancl numberj 

Nation~! Assoc~~tio~ of Lette~ C~rier~, Br~nc~~~ 
4a Address (Street and rl!lmbflr, city, stele. and ZIP code) 

124 Monroe ql, NE 
Albuquerque, New Mexico 87108 

4b. Tel. No. (505) 268-1 564 

4c. Cell No. 

dd. Fax No. (505) 266-7061 

4e. e-Mail 

---. ----. -- ..__ -- -- · ·-- · 
5. Full narne of national or intetnalionallabor organization of which it is an affalale or con&tituent unit (w bo nlled in wl1en ChMge is fled by :1 lobor 
organill!ttOn) National Association of Letter Carriers- AFL-CIO 

6. DEClARATION 
I cteclaro thai I have read the above chatgf> and lhalthe slateme11ts are true to the best of mv knowledge and belief. 

Angel Martinez. V ice President 
- · ·tPrtiiViYiieliiiM Miiwe'or 0(/;c--;:-;;-;,;yJ 

124 Monroe. NE Albuquerque, NM 87108 
~~s~-:-__ · --- --- - - -· -- - ---

Tel. No. 
(505) 268-1564 

- - ____ .. ·---· - ·-
Fax No. (505) 266-7061 

WILLFUL FALSE STATEMENTS ON nUS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 16, SECTION 1001) 

PRIVACY ACT STATEMENT 

·--

Soticitah01l of the information on this form IS aulhonzed by the Nalionall<Jbor Relations Acl (NLRA). 29 U.S C.§ 151 el srJq. The principal use of the tnrormation IS to assist 
the Naliooal Labor Relations Board (NLRB) in protossrng unfair labOl ptaclice and related proceedings or fillgation. The rouline uses for lhe information are funy set forth in 
the Ft.'Cloral Register. 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB wHI tmth<lr o~ptain theso uses upon request. Disclosure of this information 10 lhe NLRB is 
volunr;~ry; however, failure 10 supply the information will cause !he NLRB to decUne to lnvoko its processes. 




